AHOTAIIA

BianoBiiHO 0 METH JTOCHIJIKEHHS AUILUIOMHA po00Ta 30CEepEIKYyEThCS HA
po3po61i Ta anamizi BeO-momatky "EASY TIME" nns onrumizarii mporiecis
PEKpPYTMEHTY BHKOPHCTOBYIOUM CydacH1 HudpoBi TexHosorii. Pobora oxorutoe
KOMIUIEKCHUM T1IX1 J0 BUBYCHHS Ta BIIPOBAXKEHHS IHHOBAIIIMHUX pillleHb y chepi
VOpPaBIIHHS JIOJICBKUMU pecypcamu. OCHOBHA yBara NPUAUISETbCS aHali3y
aKTyaJIbHOCTI LU(PPOBUX TEXHOJOTIH y PEKPYTMEHTI, BUBYEHHIO iX BIUIUBY Ha
porec miadopy MepCcoHaIy, a TaKOXK OIIHIN €()EeKTUBHOCTI BEO-A0JATKY 3 TOUKH
30py €KOHOMIYHHUX Ta COIlIaJbHUX ACTICKTIB.

Y poboti merampbHO PO3MISIMAIOTHCS TEXHIUHI aCMeKTH po3poOKM BeO-
JOJIaTKy, BKJIIOYAO4Md BHUOIp I1HCTPYMEHTIB PO3POOKH, OMHUC apXITeKTypH Ta
ctpyktypu I13, a Takox peamnizauito iHTepdeiicy xkopuctyBaua. [linkpecaroeTbes
3HaueHHs1 Bukopuctanus HTML, CSS, Ta JavaScript 1151 CTBOpEHHS 3pYyYHOIO Ta
IHTYITUBHO 3po3yminoro iHtepdeiicy. Takoxk akIEeHTYeThCsl yBara Ha Ba>KJIMBOCTI
Model-View-Controller (MVC) apxitekTypu i e(PEKTHBHOI B3aEMOMIIl MiX
PI3HUMHU KOMIIOHEHTaMH BeO-10JaTKY .

JlocnmikeHHsT BKIIIOYAa€ TPAKTUYHUI AaCTEKT, JI€ aHAII3YEThCS peajbHe
3actocyBanHs BeO-gonatky "EASY TIME" i Bu3HawatoThbcs HOro mepeBaru Ta
Henoniku. IlpoBeneno perenpHe TecTyBaHHs [I3 3 MeTow OLIHKK HOTO
(GYHKITIOHATBHOCTI, HAQJIIMHOCTI Ta BIAMOBIIHOCTI BCTAHOBJICHHMM BHMOTaM.
Pe3ynbpTaTi TecTyBaHHS BKa3yIOTh Ha BUCOKY €()eKTHUBHICTh pO3pPO0ICHOTO JOATKY
y KOHTEKCTI PEKPYTMEHTY MepCOHaly, a TaKOX HAJar0Th PEKOMEHAAIil II0J0
NOJAJIBLIOr0 YJIOCKOHANEHHS (PYHKIIOHAIBHOCTI Ta 1IHTEep(ericy KOpUCTyBaya.

BHCHOBKM JUIIIOMHOI poOOTH MIATBEPKYIOTh 3HAYHUN IMOTEHIIAN
BUKOPUCTAaHHSA LM(POBUX TEXHOJIOTINH Yy IpOLEcl PEeKPYTMEHTY, MIAKPECIIOI0YN
iXHIO POJIb Y MiABUMIIEHH] ePeKTUBHOCTI Ta onTuMizalii HR-npoieciB B cyyacHux
KoMITaHisiX. PoO0Ta BHOCUTH BOKIIMBUI BKJIA]T Y PO3BUTOK IU(PPOBUX IHCTPYMEHTIB
y cdepi yrpaBiaiHHS JTIOACEKUMH.

Bunyckna kBamigikaiiiina pobora Ha TeMy «OnnaitH miatdopma migdopy
cniBpoOiHMKIB Jy1s mianpueMcTBa «Easy Time»» MicTUTh 37 CTOPIHOK, 8 PUCYHKIB.
[lepenik BUKOpUCTAHUX JIKEpEN Hallluye 9 HallMeHyBaHb.
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ABSTRACT

In accordance with the purpose of the study, the thesis focuses on the
development and analysis of the web application "EASY TIME" to optimize
recruitment processes using modern digital technologies. The work covers an
integrated approach to the study and implementation of innovative solutions in the
field of human resource management. The main focus is on analyzing the relevance
of digital technologies in recruitment, studying their impact on the recruitment
process, as well as evaluating the effectiveness of the web application in terms of
economic and social aspects.



The paper discusses in detail the technical aspects of developing a web
application, including the choice of development tools, a description of the
architecture and structure of the software, and the implementation of the user
interface. The importance of using HTML, CSS, and JavaScript to create a user-
friendly and intuitive interface is emphasized. Attention is also focused on the
importance of Model-View-Controller (MVC) architecture for effective interaction
between different components of a web application.

The research includes a practical aspect, where the real application of the
EASY TIME web application is analyzed and its advantages and disadvantages are
determined. A thorough testing of the software was conducted to assess its
functionality, reliability and compliance with the established requirements. The test
results indicate the high efficiency of the developed application in the context of
recruiting personnel, and also provide recommendations for further improvement of
the functionality and user interface.

The conclusions of the thesis confirm the significant potential of using digital
technologies in the recruitment process, emphasizing their role in improving the
efficiency and optimization of HR processes in modern companies. The work makes
an important contribution to the development of digital tools in the field of human
resources management.

The final qualification work on the topic "Theme" contains 37 pages and 8
figures. The list of references includes 9 titles.
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