3. Educational programme
3.1. Profile of the educational programme in the subject area 073
""Management'' (EP ""Personnel Management'")

1 — General information

Full name of the institution
of higher education and
structural unit

State University of Trade and Economics, Faculty of Economics,
Management and Psychology, Department of Management

Academic degree and
qualification title in the
original

Master's degree
Subject Area "Management”

Educational programme
title

"Personnel Management"

Standards conformity

Conforms to the MES higher education standards (Ukraine)

Qualification title (degree),
programme credits and
duration

Master's degree, single, 90 ECTS credits,
training period - 1 years 4 months

Accreditation

Certificate of accreditation issued by the Ministry of Education
and Science of Ukraine (Ukraine) valid until July 1, 2024 on the
basis of the order of the Ministry of Education and Science of
Ukraine dated 19.12.2016 Ne 1565

Cycle / level

NRC of Ukraine - level 7,
FQ-EHEA - the second cycle,
EQF-LLL - level 7

Academic backgrounds

- educational degree of higher education - bachelor;
- terms for admission to the programme are regulated by
the SUTE Rules of admission.

Language (s) of instruction

Ukrainian

Programme duration

until July 1, 2024,

Educational programme
link

https://knute.edu.ua

2 — Educational programme aim

Formation modern managerial thinking of future specialists and a system of special knowledge in
personnel management, understanding of the conceptual foundations of human resources
management, acquisition of skills for making and implementing reasonable personnel decisions in

a dynamic environment.

3 — Educational programme general information

Field of study

Object of study: management of organizations and their
divisions.

Aims of training: training of specialists capable of identifying
and solving complex tasks and problems in the field of
management or in the learning process, which involve conducting
research and/or implementing innovations and are characterized
by uncertainty of conditions and requirements.

Theoretical content of the field of study: [1 paradigms, laws,
regularities,



https://knute.edu.ua/

(1 principles, historical prerequisites of management
development;

[1 concepts of systemic, situational, adaptive, anticipatory, anti-
crisis, innovative, project management, etc.;

[1 functions, methods, technologies and managerial decisions in
management.

Methods, techniques and technologies:

(1 general scientific and specific research methods (calculation-
analytical, economic-statistical, economic-mathematical, expert
evaluation, factual, sociological, documentary, balance, etc.);

1 methods of implementing management functions (marketing
research methods; methods of economic diagnostics; methods of
forecasting and planning; methods of designing organizational
management structures; methods of motivation; methods of
control; methods of evaluating social, organizational and
economic efficiency in management, etc.).

1 management methods (administrative, economic, socio-
psychological, technological);

[1 technologies for justifying management decisions (economic
analysis, simulation modelling, decision tree, etc.).

Tools and equipment: modern information and communication
equipment, information systems and software products used in
management.

Educational programme
orientation

Fundamental general economic training and orientation focus on
practical aspects of using by future specialists modern tools of
human resources management in organizations (academic,
professional, research).

Educational programme
main focus

Formation of professional competence in the effective application
of the principles of human resources management to ensure the
effective functioning and development of organizations of
various activities and organizational and legal forms.

Keywords: organizational behaviour, information systems and
technologies in personnel management, innovative development
of the enterprise and employees, project management, contract
law, personnel audit, cross-cultural interaction

Specific requirements

Combining theoretical training of students, practice in HR
departments of organizations and/or recruiting companies with
research work (including writing scientific articles).

4 — Career opportunities and further learning

Career opportunities

The graduate is able to hold the following positions in accordance
with the National Classification of Occupations DK 003: 2010:
1314 Director (manager) of a small trading company.

1232 Director of Human Resources and Life.

1475.4 Manager of administrative activities.

1477.1 Personnel manager.

1496 Social and corporate responsibility manager.




1232 Head of the Personnel Department.

1232 Head of the training department.

2412.2 Career Advisor.

2412.2 Personnel development professional.

2412.2 Evaluator of professional qualification

1232 Head of the Department of Social Development.
1210.1 Head of advanced training courses.

2412.1 Professional.

2419.3 Personnel and Civil Service Specialist.

Professions, professional titles of works according to the
current edition of International Standard Classification of
Occupations 2008 (ISCO-08):

1120 Managing Directors and Chief Executives.

1212 Human Resource managers

1213 Policy and Planning Managers Policy and Planning
Managers.

2412 Personnel and Careers Professionals

2412 Personnel and Careers Professionals

2422 Policy Administration Professionals

2424 Training and Staff Development Professionals.

Under the conditions of gaining relevant experience one can
adapt to the following areas of related professional activities:
economic, marketing, foreign economic, educational, research.

Further learning

Opportunity to study according to the programme of the third
cycle in this field of knowledge FQ-EHEA, which is consistent
with the obtained master's degree or related - in graduate school
(educational and scientific) programme of higher education 8
level EQF-LLL and 9 level NQF of Ukraine

5 — Training and assessment

Teaching and learning

Student-centered learning with the usage of thematic, problem-
based, review, binary, dual lectures, lectures-conferences,
including the participation of practitioners, lectures-consultations
with presentations, discussions, trainings, moderations, simulation
of situations, application of the case-study method with solving
real problems, students' implementation of projects commissioned
by enterprises, work in small groups, self-study of students,
preparation of final qualifying work

Assessment

Current control, written exams, practice, presentations, project
work, defence of the final qualifying work.

Assessment is carried out in accordance with the "Regulations on
the assessment of learning outcomes of students and graduate
students at SUTE" and "Regulations on the organization of the
educational process of students" at SUTE.

6 — Programme competencies

Integral competence

The ability of a person to solve complex tasks and problems in the
field of personnel management and / or in the learning process,
which involves research and / or implementation of innovations
and is characterized by uncertainty of conditions and requirements.

General competencies

GCL1. Ability to conduct research at the appropriate level;




GC2. Ability to communicate with representatives of other
professional groups of different levels (with experts from other
fields of knowledge / types of economic activity);

GCa. Skills in the use of information and communication
technologies;

GC4. Ability to motivate people and move towards a common
goal,

GC5. Ability to act on the basis of ethical considerations
(incentives);

GC6. Ability to generate new ideas (creativity);

GC7. Ability to abstract thinking, analysis and synthesis.

Special
(professional, subject)
competencies

SC1. Ability to select and use management concepts, methods and
tools in accordance with defined objectives and
international standards;

SC2. Ability to establish values, visions, mission, goals and
criteria by which the organization determines further
directions of development, to develop and implement
appropriate strategies and plans;

SCa3. Ability for self-development, lifelong learning and effective
self-management;

SCA4. Ability to effectively use and develop the organization's
resources;

SC5. Ability to create and organize effective communications in
the management process;

SC6. Ability to form leadership qualities and demonstrate them in
the process of managing people;

SC7. Ability to develop projects, manage them, show initiative
and entrepreneurship;

SC8. Ability to use psychological technology to work with staff.

SC9. Ability to analyse and structure the problems of the
organization, make effective management decisions and
ensure their implementation;

SC10. Ability to manage the organization and its development;
SC11 The ability to assess the innovative and personnel potential
of the organization, to diagnose the prerequisites for
implementing changes in society, to implement modern

information systems and personnel management
technologies in organizations;

SC12. The ability to protect one's own human and citizen rights,
to initiate, develop, implement and evaluate innovative
development projects of the organization and employees, to
develop their emotional intelligence and professionalism;

SC13. The ability to determine the target tasks and types of
personnel audit, its structure and functions, to evaluate the
effectiveness of costs for its implementation in the
organization;

SC14 The ability to coordinate the interests of participants in
corporate relations, to solve the problem of the distribution
of competences between the corporate management bodies
of a joint-stock company, to make management decisions
regarding the corporate social responsibility of business




(from the standpoint of interaction with various groups of
stakeholders), to apply different methodological
approaches to determining the effectiveness and quality of
corporate management in companies.

7 — Programme learning outcomes

1. Critically comprehend, select and use the necessary scientific,
methodological and analytical tools for management in
unpredictable conditions;

2. Identify problems in the organization and justify methods for

solving them;

. Design effective management systems for organizations;

. Substantiate and manage projects, generate business ideas;

. Plan the activities of the organization in strategic and tactical

terms;

6. Have the skills to make, justify and ensure the implementation
of management decisions in unpredictable conditions, taking
into account the requirements of current legislation, ethical
considerations and social responsibility;

7. Organize and carry out effective communication within the
team, with representatives of various professional groups and
in the international context;

8. Use specialized software and information systems to solve
management problems of the organization;

9. Be able to communicate in professional and scientific circles in
the state and foreign languages;

10. Demonstrate leadership skills and ability to work in a team,
interact with people, influence their behaviour to solve
professional problems;

11. Provide personal professional development and planning of
own time.

12. Be able to delegate authority and management of the
organization (unit);

13. Be able to plan and implement information, methodological,
material, financial and personnel support of the organization
(unit);

14. To be able to analyse global market changes, European
integration processes and prospects for cooperation with
foreign partners on the basis of cross-cultural interaction and
ethics of international relations.

15 Initiate, develop, implement and evaluate projects of personnel
changes and innovative development of the organization,
calculate the forecast effectiveness of project implementation.

16. Apply methodological tools for evaluating personnel processes
(HR-analytics), organizational changes and personnel
potential; be able to draw up an audit opinion, determine
behavioural indicators of the effective work of different
categories of personnel, develop programmes for the
development of the company's personnel.

17. Apply the principles and rules of corporate governance,
resolve corporate conflicts, make managerial decisions
regarding conducting activities based on the principles of
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corporate social responsibility, determine the effectiveness and
quality of the company's corporate governance.

8 — Resource support for programme implementation

Academic staff

Graduating and responsible for training is the Department of
Management SUTE. The head of the department and the Director
of the educational programme has the degree of Doctor of
Sciences and the academic title of Professor.

96% of teachers who provide the process of preparing masters for
the educational programme "Personnel Management" have a
degree and / or academic title.

Employment contracts have been concluded with all scientific and
pedagogical workers

Facilities

Provision of premises for training sessions and control activities -
4 m2 per person.

60% of classrooms are equipped with multimedia equipment.
There is a specialized computer class with modern hardware and
software resources that provide quality training for masters in the
educational programme.

SUTE infrastructure: libraries, including reading room, food
outlets, assembly hall, sports halls, stadium, medical centre,
dormitories.

Informational, teaching
and learning materials

General scientific and special sources of information on trade
management, educational and methodical and monographic
literature, information resources of the distance learning system
and the Internet.

There is access to the databases of scientific periodicals in English
of the relevant or related profile (shared use of databases by
several educational institutions is allowed).

There is an official website of SUTE, which contains basic
information about its activities (structure, licenses and certificates
of accreditation, educational / educational-scientific / publishing /
certification (scientific staff) activities, educational and scientific
structural units and their composition, list of educational
disciplines, admission rules, contact information):
https://www.knute.edu.ua

In the Department of support of distance learning SUTE there are
educational and methodical materials on educational disciplinary
curriculum: http://dist.knute.edu.ua/

9 — Academic mobility

National credit mobility

National credit mobility is carried out in accordance with the
concluded agreements on academic mobility.

International credit
mobility

International credit mobility is realized through the conclusion of
agreements on international academic mobility Erasmus + Option
K1 / Credit mobility, on double graduation, on long-term
international projects involving student training and the issuance
of a double diploma, etc.

Training of foreign
students

Conditions and features of the educational programme in the
context of teaching foreign citizens: knowledge of the Ukrainian
language at a level not lower than B1.
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2. List of the educational programme components and their logical

order
2.1. List of the EP components *

Components of the educational programme

Academic . : . - Total
course code (academic cou_r_ses,_course prOJ_ects (pa[_)e_rs),_practlcal trainings, credits
qualification exam, final qualification work)
1 2 3
EP Compulsory components
CC1 Information systems and technologies in management 6
CC2 Innovative development of the enterprise 6
CC3 Corporate management 6
CC4 Project management 6
CC5 Contract law 6
CC6 Organizational behaviour 9
CC7 Personnel audit 6
CC8 Practical training 9
CC9 Preparation and defence of the final qualification work 12
Total credits for compulsory components: 66
EP Optional components
OC1 Administrative management 6
0C?2 Life safety 6
OC3 Information wars 6
OC4 Consulting 6
OC5 Corporate law 6
OC6 Cross-cultural management 6
OC7 Fundamentals of cyber security 6
OoC8 Career psychology 6
0C9 Reputation management 6
0OC 10 Social management 6
OoC11 Career management 6
OC 12 Brand management 6
Total credits for optional components: 24
TOTAL NUMBER OF THE EP CREDITS 90

* For all components of the educational programme, the form of final control is an exam




2.2. EP Structural and Logic Network
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3. Forms of certification of applicants for higher education

Certification is carried out in the form of public defense of the master thesis.
The master thesis should involve solving a complex task or problem in the field
of management, a task or problem in the field of management that requires
research and / or innovation and is characterized by complexity and uncertainty
of conditions, using theories and methods of economics.
The master thesis should not contain academic plagiarism, falsification,
fabrication.
The master thesis must be published on the official website of the higher
education institution or its subdivision, or in the repository of the higher education
Institution.



4. The programme competences and the EP components matrix

Components

Competencies (@) O @) (@) (@) @) O O (@) O O O @) ®) O O @) (@) O @) O
oloj]oj]olo|j]ooj]o]j]L|]O|]O|lO]|]O0O|0O]O0O]O|lO0O]|]0O|0O]|]0O0O]|]O0O]|O

GC1 + + + + + + + + + + + + + + +
GC2 + + + + + + + + +
GC3 + + + + + + + + + + +
GC4 + + + + + + +
GC5 + + + + + + + + + + + + +
GC6 + + + + + + + + + +
GC7 + + + + + + + + + + + + +
SC1 + + + + + + + + + + + +
SC2 + + + + + + + + + +
SC3 + + + + + +
SC4 + + + + + + + + + +
SC5 + + + + + + + + + + + +
SC6 + + + + + + +
SC7 + + + + + + + +
SC8 + + + + + + +
SC9 + + + + + + + + + + + +
SC10 + + + + + + + + + + +
SC11 + + + + + + + +
SC12 + + + + + + +
SC13 + + + + + +
SC14 + + + + + + +
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5. The programme learning outcomes and the EP components matrix

Components
Programme — o ™ < Lo © N~ 0 o — o ™ <t Te) © ~ 0 o = b Y
learning outcomes 8|6|c|c|c|8|8|6|c|c|c|lo|o|o|c|o|lo|o|o|c|0o
1 + + + + + + + + + + + + + + +
2 + + + + + + + + +
3 + + + + +
4 + + + + + + + +
5 + + + + + +
6 + + + + + + + + + + + + + +
7 + + + + + + + + + +
8 + + + + + + + + +
9 + + + + + + + +
10 + + + + + + + + + +
11 + + + + + + + + +
12 + + + + + + + + +
13 + + + + + + + + + + + + + +
14 + + + + + + +
15 + + + + + +
16 + + +
17 + + + + + +
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4. IndpopMmaitisi Ipo OCBITHIi KOMIIOHEHTH (IUCHMILTIHHU).

4.1. Hazea. ITH®OPMAIIMHI CHUCTEMH 1 TEXHOJIOI'I B

YIIPABJIIHHI.

Tun. O60B’s13K0BA.

Pix naBuanns. 2023/2024.

Cemectp. L.

JlekTop, BYeHe 3BaHHs, HAYKOBHUII CTyNiHb, mocaga. /(usak B. B., nor.,

eJl. TeXH. HayK, 01l Kad. KOMIT IOTepHUX HAyK Ta iHPOpMaIiiHUX CUCTEM.

Pesynbratn HaBuyaHHsi. DopMyBaHHS y MailOyTHiIX (axiBIliB CUCTEMH

3HaHb Ta YMIHb IIOAO: 3aCTOCOBYBAaHHS CIICIIai30BAaHOIO IIPOTPAMHOTO

3a0e3rmedyeHdss Ta 1HGOPMAIIMHUX CHCTEM IS BHPIIICHHS 3a7a4

VIIpaBIIHHS OpraHi3alli€ro; IUIaHyBaHHSA 1 31MCHEHHS 1H(OPMAIIHHOTO,

METOJMYHOTO, MaTepiaabHOrO, (biHaHCOBoro Ta KaJgpoBOro 3abe3leucHHS

oprasizarii (nmp03mny) inenTudikarii Ai, mo mroAATh iHGOopMaIiiHIMi

oe3neri opraH13au11 3aCTOCOBYBAHHS METO/IIB 11 3a0€3IIeUCHHS.

O0oB’s13k0Bi  momepeaHi HaBYaJbHI AucHUMILIiHM. «[HpOpMaIiiiHi

TEeXHOJIOT1i B TpodeCiiHIN TISUTbHOCTI, « MEHEIIKMEHT).

3micrt. [HopmarliiitHi cucTeMH MIAMPUEMCTB Ta iX posib B iHpOpMaTHU3aIlii

oizaecy. CyrtHicTh, BUAM 1H(GOPMAIIMHMX  CHCTEM  YIIPaBIIHHS

opranizamiero. Kopnoparurui iHpopmamiitai cuctemu (KIC). Mogeni
yIpaBJIiHHS MianpueMcTBaMu B 1HGopmariianx cuctemax (MRP, MRPII,

ERP Ta 1n.). Texnomorii  300py, mnepemaydl Ta OOpoOKM JaHUX B

iHpopMmamiiiaux  cucremax.  Opranizamis — iHGopMariiiHOI  0a3m

iHpopmamiiinoi cucremu (IC). Meroam 1 mopeni mnpoektyBanHs IC.

CrpykTypHHii aHami3 Ta mpoekTyBaHHs IC.

Cucrema (IHaHCOBOIO MOJENIOBaHHS Ta Oi3Hec-TutanyBaHHsS Project

Expert. Komm’rotepHa cucreMa yrpasiaiHHs mpoekTamu: cucrema Microsoft

Project. CASE-TexHo0r1i po3po0bku Mojeneii: 0i3Hec-mporecis (BPWIin)

ta nanux (ERWIin). KoMmiekcHi pilieHHs yrnpaBlliHHS Oi13HEC-TIPOLIECAMM

manpuemctBa kommanii «1C» Tta xopmoparmii ITAPYC. Iarerposani IC.

Knacu iarerpoBanux IC. Ilporpamauii komriekc «['amaktuka». Cucrema

ynpaBiIiHHsA pecypcamu mianpueMmcta Oracle Application.

PexomMengoBaHi QkepeJia Ta iHIII HABYAJILHI pecypcu/3aco0u.

1. HoBakiBcekuii I.1. Indopmarmiiiai cucreMu B MEHCIKMEHTI .
aganTUBHUN miaxixg : HaBd. moci0. / 1. I. HosakiBcekuid, 1. I. I'pubuk,
H. B. Cmoninceka. — Kuis : Kongop, 2019. — 440 c.

2. Copoka II. M. Imdopmamiiiai cucTeMH 1 TEXHOJOrIl B YIIPaBIIIHHI
opramizamiero : HaBu. moci6. / II. M. Copoka, B. B. Xapuenko,
I'. A. Xapuenko. — Kuis : LII1 «Kommpunat», 2019. — 518 c.

3. Ckomenp M. M. IHdopmMarliiifHi CUCTEMH 1 TEXHOJIOTIi B TOTEILHO-
peCTOpaHHOMY Ta  TYPUCTHYHOMY  Oi3Heci :  miApy4HmK. /[
M. M. Ckomenb, M. K. Cykau, O.I1I. byas, O. I. ApteMeHKo,
JI. A. Xpym. — Kuis : Jlipa-K, 2020. — 764 c.

3aniaHoBaHi HABYAJIbHI 3aX0AHM Ta METOAH BUKJIAJTAHHS.
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[ToegnaHHsa TpaaMIIMHUX Ta 1HHOBAIIMHUX METOJIB BHUKJIAJAHHS: JICKI[IL

(TeMaTtuyHi, MpoOJEeMH1) 3 BHUKOPHUCTAHHAM MYJIbTHMEIIMHUX 3ac00i1B;

nabopatopHi poOOTH (TpaaulliiiHl, TPEHIHTOBI 3aBIAaHHS, KOMII IOTEpPHE

TECTyBaHHS ); 3aCTOCYBaHHS €JICMEHTIB AUCTAHI[IMHOTO HaBYaHHS.

MeToau OLiHIOBAHHSA

— MOTOYHUNH KOHTPOJb (YCHE/IMCHMOBE  OIWTYBaHHSA, TECTYBaHHS,
KOMITJICKCHA KOHTPOJIbHA POO0TA);

— IIJACYMKOBHH KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAAAHHSA. Y KPAlHCHKA.

4.2. Hazpa. IHHOBAIIIMHU PO3BUTOK HMIAITPUEMCTBA.

Tun. O6oB’s13K0BAa.

Pik naBuanns. 2023/2024.

Cemectp. 1.

JlekTop, BUYeHe 3BaHHsI, HAYKOBHIi CTymiHb, mocaga. demymnosa 1. B., pod.,

I-p €KOH. HayK, npod. kad. MCHEKMCHTY.

Pesynbratn HaBuyaHHsl. DopMyBaHHS y MaiOyTHIX (axiBI[IB CHCTEMH

3HaHb Ta BMIHb MOJO 3a0e3MEUYCHHS I1HHOBAIIMHOIO PO3BHTKY

I AITPUEMCTBA, OLIIHIOBAHHS Horo IHHOBAIIHHOTO MIOTCHIIIaIY,

OOIpYHTYBaHHS Ta peaiizaiii e(peKTUBHUX YIPaBIIHCHKUX pPIIICHb 3

PO3BUTKY IANPHUEMCTBA SK  COIaJbHO-€KOHOMIYHOI CHCTEMH Ha

1HHOBAI[IMHUX 3acajiax.

O00B’sA3K0BI  momnepeaHi HABYAJbHI JAUCHUILUIIHH. «MapKeTUHTY,

«MenemxmeHT», «EkoHOMIKA 1 (P1HAHCH MIAIPHUEMCTBAY.

3micT. XapakTep 1 3MICT IHHOBAIIMHOTO PO3BUTKY IMIANPUEMCTBA Ha OCHOBI

3aIy4eHHS  HMOro  HAyKOBO-TEXHOJOTIIYHOIO Ta  1HTEJIEKTyaJbHOrO

MOTEHIIATY 3 METOIO0 JOCSITHEHHS CTpaTeridyHUX IUIEH Ta 3a0e3medyeHHs

KOHKYPEHTOCIIPOMOXKHOCTI. BH3HaUYCHHS 0COOJHMBOCTEH I1HHOBAIIHHOI

CUCTEMU IMANPUEMCTBA Ta CTPYKTYPHOI'O CKJIaJy 1HHOBAIIHHOIO

MOTeHIllaTy. BHBYEHHS TEOPETUKO-METOJMYHHUX IOJOKEHb PO3POOKH

CTpaTeriii 1HHOBAI[IMHOTO PO3BHUTKY MiANpHeMCcTBA. OIMIHKH €KOHOMIYHOI

epekTUBHOCTI Ta  PE3yJbTAaTUBHOCTI  IHHOBAIINMHOI  OiSJIBHOCTI

M1AIPUEMCTBA.

PexomenoBaHi q:KepeJia Ta iHIII HABYAJIbHI pecypcu/3acoou.

1. Batuenko O.b.. IxHHOBalIMHUNA PO3BUTOK IIANPUEMCTBA : HaBY.
nocionuk. / O. b. Baruenko, b. C. Batuenko, O.JI. YepeBko. — J{Hinpo :
Axnenr I1I1, 2017. — 404 c.

2. ®enynoa JI.1., 3abapma E.M., ®imimoBa C.B. IaHOBariinui
PO3BHUTOK MIJNPUEMCTBA: [HIAPYY. JUIsl CTYJ. BHIL. HaBY. 3aKi.]. —
Opneca : OHITY : bongapenko M.O., 2016. — 700 c.

3. Managing Innovation: Integrating Technological, Market and
Organizational Change, 6th Edition / Joe Tidd, John R.Bessant, 2018.
608 p.

3anjiaHoBaHi HABYAJIbHI 3aX0/IM TA METOAM HABYAHHS.

[ToeqnaHHs TpaguIIMHUX Ta IHHOBAIlIMHUX METOIB BUKJIQJaHHS: JEKIIil

13



(TeMaTtuyHa, MPOOJIEMHA); MPaKTHYHI 3aHATTS 3 BUKOPUCTAHHSIM KeMcC-

CTajll, pO3B’s3yBaHHIM CUTYaIlIMHUX Ta aHAJITUHYHO-PO3PaXyHKOBHUX 3a/1a4,

BUKOHAHHIM pPEIHbHUX YIIPABIIHCHKUX MPAKTUIHUX BIIPaB, MiATOTOBKOIO

MpEe3eHTAIlld TMPOEKTIB, BUKOPUCTAHHSA 1HCTPYMEHTIB JHMCTAHIIIHHOTO

HaBYaHHS, BUI3HI 3aHATTSL.

MeToau OiIHIOBAHHS

— MOTOYHUN KOHTPOJb (ONMUTYBaHHS, TECTYBaHHs, IICPEBIpKa KOHKPETHHX
CUTyalllii, BHpIMICHHS TNPAKTHYHUX 3aBJaHb, BHUKOHAHHS 3aBJIaHb
CaMOCTIHHOI pOOOTH);

— TIJICYMKOBHH KOHTPOJIb (€K3aMEH).

MoBa HAaBYaHHA TAa BUKJIAAAHHA. YKpaiHChKA.

4.3. Haza. KOPIIOPATUBHE YIIPABJIIHHAL.

Tun. O60B’s13K0Ba.

Pik naBuanns. 2023/2024.

Cemectp. L.

JlekTop, BueHe 3BaHHs, HAYKOBHIi cTyniHb, mocaaa. [leesa H. E., mpod.,

I-p €KOH. Hayk, npod. kad. meHexmenTy; [’ sTauupka I'. T., npod., 1-p

€KOH. HayK, pod. Kad. MeHEeKMEHTY (TIpOHIILIa CTa)XKyBaHHS B Y HIBEPCUTETI

['penoGb Aneriu B pamkax nporpamu €C Epazmyct «HaBuanbHa (akagemiyna)

MOOUTBHICTBY ).

PesyabTaTi HaByaHHs. POpPMYBaHHS TCOPESTUYHUX 3HAHB Ta HPAKTHIHUX

HABUYOK Yy CTYACHTIB JUIA BUOOPY Mozeni Ta (OpMyBaHHS CHUCTEMH

KOPIOPAaTUBHOTO YIIPABIIHHS, pPO3pOOKa Ta 3acCTOCYBaHHS MEXaHI3MIB

BUKOHAHHS CTaHJIapTIB KOPIOPATUBHOIO YIPABIIIHHS.

O0oB’s13K0BI MOMepeaHi HAB4YAJIbHI JUCHUILIIHU. «[IpaBo3HABCTBOY,

«MeHemKMEHTY.

3micr. CyTHICTD KOPIIOPaTHBHOIO yIpaBIIHHS. Konnenii

KOPIOPATHBHOIO yMNpaBIiHHA. MexaHi3M KOPIMOPaTHBHOIO yIPABIIHHL.

CranzapTi KOpIIOPAaTHBHOIO yOpaBIiHHSA. 3aXMCT TpaB akIIOHEPIB y

KOPIOPAaTUBHOMY YIIpaBJliHHI. BUMOTH 10 BUKOHABUOTO OpPTraHy KOpIopartii

y CHUCTE€MI KOPIIOPaTUBHOIO YIpaBiiHHA. Paga AMpeKTOpiB B cHUCTEMI

KOpIIOpaTUBHOrO  ympaBiiHHA.  KopropaTuBHUN ~ KOHTpPOJIb ~ Ha

MIAMPUEMCTBAX. [HBeCTHIIIHA TOIITHKA MyOJIYHUX KOMIIAHIM B CHUCTEMI

KOPIIOPAaTUBHOTO  ymOpaBiiHHA. JIMBiJEHIHA TOJNITHKA B  CHCTEMI

KOpriopaTuBHOro ympaBiiHHsa. KopropaTtuBHa Oe3neka MiAIPUEMCTB.

EdekTuBHICTh KOPIIOPATUBHOTO YIIPABIIHHS.

PexoMenoBaHi [J:kepeJsia Ta IHIII HABYAJIbHI pecypcu /3aco0u.

1. Mocrencbka T.JI. KoprnopaTuBHe ymopaBiiHHSA @ MIAPYYHHK /
T. JI. Mocrenceka, B. O. HoBak, M. I'. JIyuskuii, FO. I'. CumoHEHKO. —
Kwuis : Kapasemna, 2015. — 400 c.

2. Tloaxuuii O.C. KopnoparuBHe ymOpaBiiHHS . MAPYYHUK /
O. C. IloBaxwnuii, H. C. OpnoBa, A. O. Xapmnamosa. — KuiB : Kongop,
2018. —244 c.

3. Mallin C. A. Corporate governance / Chris A. Mallin; 5" ed. — United
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Kingdom; New York, NY: Oxford University Press, 2016. — XXIlI,
417 p.

3amiaHoBaHi HABYAJIbHI 3aX0/H TAa METOAN BUKJIAIAHHSA.

[loenHaHHg TpaAWIIMHAX Ta I1HHOBAI[IMHMX METOJIB HABYaHHS 3

BUKOPHUCTAHHIM TEXHOJIOT1M: TEMaTUYHI Ta MPOOJIEMHI JIEKIii, METOJI Keiic-

CTa/l, MPaKTUYHI 3aBJaHHS 3 BUKOPUCTaHHSAM 1H(POPMAIIHTHUX TEXHOJIOTIH,

Mpe3eHTAallld, pPO3B’A3aHHS TBOPYUX 3a7ad, BUI3HI 3aHSATTSA, CaMOCTIMHA

poboTa CTY/IEHTIB, BAKOPUCTAHHS €JIEMEHTIB JUCTAHI[IHHOTO HaBYaHHSI.

MeToau OiHIOBAHHS:

— TIOTOYHHUM KOHTPOJIb (Hpe3eHTalllsd I1HAMBIAYaJIbHUX a00 TpyHOBHUX
IPOCKTIB; TMEpeBIpKa BUPIIMICHHS CHUTYAI[IHHUX BIpaB, TBOPUYUX
CUTYyalllMHUX 3a/1ad; TEpeBipKa TECTOBHX 3aBJaHb Ha CaWTI BLIAUTY
JTUCTAHIIIMHOTO HABYAHHS;, OMMUTYBAHHS 32 Pe3yJIbTaTaMH JICKIIMHUX Ta
MPaAKTUYHUX 3aHTh; OIII-TeCTYBaHHS, HAaBYaJbHUM TPEHIHT);

— MIJCYMKOBHI KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAAAHHSA. Y KPAlHCHKA.

4.4. Hazpa. YIIPABJITHHSA TIPOEKTAMMN.

Tun. O60B’s13K0BA.

Pik naBuanns. 2023/2024.

Cemectp. L.

JlekTop, BUeHe 3BaHHs1, HAYKOBHI1 CTYIiHb, MOcaga. Makapuyk I. B., acucr.

Kad. MCHEIKMEHTY.

Pe3yabraTn HaBuyanusa. ®opmyBanHs y MailOyTHIX (haxiBIIB KOMIUIEKCY

TEOPETUYHUX 3HAHb Ta MPAKTUYHUX HABUYOK I110JI0 3aCTOCYBAHHS METO/IIB

Ta 1HCTPYMEHTIB yHpPAaBIIHHS NPOEKTaMU B Tpolieci IUIaHYyBaHHS,

OpraHi3yBaHHS Ta KOHTPOJIFOBAHHS 3a 1X peaizalli€ro 3 METOIO ITiIBUIIICHHS

¢()EeKTUBHOCTI AISTILHOCTI OpraHizartii.

O00B’s13Kk0BI MONEpeIHI HABYAJIBHI AUucuuIIiHA. «ExoHOMIKA 1 (DiHAHCH

MIPUEMCTBAY, «MeHeKMEHT», « MapKeTHHT».

3MmicT. 3arajgbHl MOJOKEHHS MO0 YIPABIIHHA MPOCKTAMU B OpraHi3arlii

OOrpyHTyBaHHsI mnpoekTy. I[lmanyBaHHS mOpoekTy. YHpaBiiHHS YacoM

BUKOHAHHS mpoekTy. [lmaHnyBaHHS pecypcHOTO 3a0€3IMeUeHHS MPOEKTY.

KoHTpontoBaHHS BUKOHAHHS MPOEKTY. YTpPaBIiHHSA PU3UKAMH IPOECKTIB.

VYrpaBiiHHSA SKICTIO IPOEKTY. Y PaBIIHHS MPOEKTHOK KOMaH/IOIO.

PexoMeHaoBaHi J:kepeJia Ta iHIII HABYAJbHI pecypcu/3aco0u.

1. MuxkwuTiok I1. I1. YopaBmiaHS MpoeKTaMu : MIAPYYHHK. [T CTY. BUIIL.
Hapd. 3aki.]. / IL II. Mukutiok, B. . bpuu, FO.I. MukuTtiok,
[. M. Tpyur. — Tepuonins : THEY, 2021. — 416 c.

2. YmpapmiHHA ~ mpoekTamu :  HaB4d. mnoci6. /  JI. €. JloBraus,
I'. A. Moxonbko, I. I1. Mamuk. — Kuis : KIII iM. Irops Cikopcbkoro,
2017.—-420c.

3. A Guidetothe Project Management Body of Knowledge (PMBOK®
Guide. — 6™Edition; Project Management Institute, 2017, 589 p.

3amiaHoBaHi HABYAJIbHI 3aX0/1H TA METOAU BUKJIATAHHS.
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[ToeqnaHHs TpaaUIIMHUX Ta THHOBAIIIMHUX METO/IB HaBUAaHHS: MPOOJIEMHI

JeKIii, MeTOoA KeWc-CTajl, MpPaKTHYHI 3aBJaHHS 3 BUKOPUCTAHHAM

iH(hOpMAIIHHUX TEXHOJOT1M, MPE3CeHTAIllll, PO3B’sI3aHHS PO3PAXYHKOBO-

aHAJIITHYHUX 3a7a4, BHI3H1 3aHATTS, OUCTAHIIHE HABYAHHSA, CaMOCTIHHA
poboTa CTyICHTIB.

MeToau OliIHIOBAHHS:

— TOTOYHHUI KOHTPOJb (TECTyBaHHS, NEPEBIPKAa BUKOHAHHS CUTYaI[IHHUX
BIIpaB Ta TBOPYMX 3aJa4, IHAUBIAYalbHUX poOOIT, Mpe3eHTalli
1HIMBIyJIbHUX Ta TPYIIOBHUX MPOEKTIB);

—  MJACYMKOBHUH KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAJAHHA. Y KPAlHCHKA.

4.5. Ha3zpa. JJOT'OBIPHE ITPABO.

Tun. O60B’s13K0Ba.

Pik naBuanns. 2023/2024.

Cemectp. L.

JlekTop, BUeHe 3BaHHN, HAYKOBHI CcTymiHb, mocaga. Moxaiikina O. C.,
JOIl., KaHJ. TCHUX. HAyK, JOl. Kad. MIKHApOJHOTO, IMBUIBHOTO Ta
komepiiiinoro mnpapa; Coditoxk T. O., kaHA. OpuA. HayK, J0I. Kad.
MDKHApOIHOT0, IIMBIILHOTO Ta KOMEPIIMHOTO TpaBa.

Pe3yabTaTn HaB4YaHHsA. POpMyBaHHS CYKYITHOCTI TEOPETHYHHX 3HAHb
I[0JI0: OCHOBHMX IIOHSTh, KaTeropid Ta JpKEpes JIOroBIpHOTO IIpaBa,
MIPaBOBOTO CTATYyCy CyO’€KTIB TOCMOAAPCHKUX 3000B’s3aHb, MPUPOIU Ta
BU/I1B TOCTIOIAPCHKO-TIPAaBOBUX 3000B’s13aHb, 0COOIMBOCTEH TOCIIOAAPCHKO-
MPABOBOI BIANOBIAAIBHOCTI, @ TAKOX BMIHb BH3HAYaTH: YMOBH YYacTi
Cy0’€KTIB TOCIOAAPIOBAHHS B JOTOBIPHHX IPABOBIIHOCHHAX; BHJHU
JIOTOBOPIB 32 3aKOHOJABCTBOM YKpaiHU; YMOBH NPHUTATHEHHS CyO’€KTIB
TOCTIOJIaPIOBAHHS 0 TOCTIOAPCHKO-TIPABOBO1 BiIMOBIIATLHOCTI.
O00B’s13K0BI MoNepeaHi HaBYAJIbHI AUCHUILTIHU. «][I[paBO3HABCTBOY.
3micT. [ToHATTS Ta 3arajiibHa XapakTEPUCTUKA JOTOBIPHOTO npaBa. [loHATTs
Ta 3arajJibHa XapakTepUCTUKa AoroBopy. [lopsmok ykimaneHHs, 3MIHU Ta
NPUMIUHEHHS 10roBOpY. [IpaBoBi BUMoru a0 popMu Ta 3MICTy JOTOBOPY.
HeniiicHicth  moroBopiB.  3a0e3leueHHS  BUKOHAHHS  JIOTOBIPHUX
3000B’s13aHb: HEYCTOWKA, MOpyKa, TapaHTisi, MNPUTPUMAHHS, 3aBIATOK,
3actaBa. [IpaBoBiI HACHIAKK TOPYIIEHHS YMOB JOTOBOpPY. JloroBopu mpo
nepexiJ mpaBa BJIACHOCTI Ha MaWHO: KYyHIBIA-NPOAAXK, JApyBaHHS,
MOCTaBKa, KOHTPAKTaIlisl CLILCHKOTOCIOAAPChKOT MPOAYKIlIi, MiHA, pEeHTa
JOBIYHE YTpUMaHHs. ICTOTHI ymMOBH Ta opmMa JOTOBOPIB TPO Hepexiz[
npaBa BJACHOCTI Ha MaitHo. JloroBopu mipo mepenadyy MailHa B
KOPHCTYBaHH:: OPeH/Ia (HaiiMm), JII3UHT, MMo3u4Ka. [cTOTHI yMOBH Ta dopma
JIOTOBOPIB  TPO  Tepeiadyy MailHa y  CTPOKOBE  KOPHUCTYBaHHS.
XapakTepucTUKa JOTOBOPIB MPO HAJAHHS MOCIYr Ta BUKOHAHHS POOIT.
Jloroip mizpsay Ta iloro Buau. Jloroip nopydeHHs. JloroBopu 3 HaJlaHHS
(1)1HaHCOBI/IX TOCIIyT. JloroBip crpaxyBaHHA. [loHATTS Ta O3HAKH
30BHIIIHHOCKOHOMIYHOT'O JIOTOBOPY. Bumoru hi (o dbopmu

16



30BHIIIHBOEKOHOMIYHOT'O ~ JIOTOBOPY. YMOBH 30BHIIIHBOEKOHOMIYHUX

JIOTOBOPIB.

PexoMenoBaHi J:kepesia Ta iHIII HABYAJIBHI pecypcu/ 3acoou.

1. AxtyanbHi mpobnemu rocnoaapcbkoro mpasa (OcoOiiBa 4acTHHA):
nigpyuynuk / 3a pen. B. C. llepounu, B. B. Pe3nikoBoi. — KuiB:
Bumasuunrso Jlipa-K, 2018. — 672 c.

2. Kopotiok O.B. JloroBopu: 3pa3ku HOTapialbHUX TOKYMEHTIB:
[Ipaktrunnii nociouuk. / O. B. Kopotiok — Kuis : OBK, 2018. — 510 c.

3. Terapuyk I. B. [lorosipue mpaBo Ykpainu. HaBuyanbHuil mociOHUK /
I. B. Terapuyk. — Kuis : IIVJI, 2016. — 260 c.

3ansaHoBaHi HaBYAJIbHI 3aX01H TA METOAN BUKJIAJAHHS.

[ToeqnaHHs TpaAUIIMHUX Ta IHHOBAIIIMHUX METO/I1B BUKJIAJIaHHSI: JIEKIIii (B

T.4. OIJISII0BA, MPOOJIEMHA), CEMIHAPChKI 3aHATTA (TIpe3eHTallli, AUCKYCIi,

KOMYHIKaTUBHUM METOJ, MOJICJIFOBAHHS CUTYaIliil TOIIIO).

MeToau OiHIOBAHHSA .

— IIOTOYHUM KOHTPOJIb (TECTyBaHHS, YCHE/IUCHbMOBE OMUTYBAHHS,

nepeBipKa BUPIMICHHS CUTYallIMHUX 3aBAaHb, KOHTPOJIbHA pOOOTA TOIIIO);

— M1JICYMKOBHUI KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHA TAa BUKJIAJaHHA. Y KPAIHCHKA.

4.6. Hazpa. OPTAHIBAIIIMHA MOBEJIITHKA.

Tun. O60oB’s13K0Ba.

Pik naBuanns. 2023/2024.

Cemecrtp. II.

JIlekTOp, HAYKOBHUH CTYNiHb, BU€HEe 3BaHHs, mocajaa. )Xykoscbka B. M.,

JIOII., I-p €KOH. HAYK, Mpod. Kad. MCHEHKMEHTY.

PesynbraTtn HaB4YaHHsi. DopMyBaHHS y MallOyTHIX (haxiBI[iB KOMILICKCY

TEOPETUYHHUX 3HAHb Ta NPAKTHYHUX HABUYOK IOJAO yIPaBIIHHS

1HIMBIIyaJbHOIO Ta IPYIIOBOIO MOBEIIHKOIO IPAlIBHUKIB B OpraHizaIisiax y

PI3HUX CHUTYyaIlisIX y MPOIeCi TPYJAOBUX B3aEMOBIIHOCHH — 3 YpaxyBaHHSIM

crenndiku X GyHKIIOHYBaHHS.

OO00B’s13K0BI MoNepeaHi HABYAJIbHI AUCHUILIIHA. «MEeHEIKMEHT.

3mict. KoHlnenrtyanpHi OCHOBM OprafizaiiiiHoi moBeaiHkHW. JIioguHa B

CHUCTEMI OpraHi3amiiiHoi MOBeMIHKH. MoTuBallis TPYIOBOI IOBEIIHKH

JIOUHHU B oprafizaiii. EMoliiina mpams i eMOILIHHMN IHTEISKT Y HOBEIIHITI

JIOJAWHU. B KOMIMAHISAX. YIIPaBIIHHS OpraHizaliliHUMH KOMYHIKaIlIsIMH.

VYnpapninusa Tanantamu. [loBedinka JijiepiB B II00aJbHUX OpraHizailisix.

[ToBeminka y camMmoHaBUaJIbHUX opraHizamisx. OprafizarmiiiHa MoBeAiHKa y

riodansHOMY cepenoBuili. KyabTypHe pi3HOMaHITTS.

PexoMenoBaHi Jkepesia Ta iHIII HABYAJIBHI pecypcu /3acoou.

1. MomuanoBa A.QO. Opranizamiiiaa noBeainka. Hapd. mociOHuK. /
A. O. Monuanosa, 1. B. Bonsuuk, B. Il. KonapateeBa / 3a Hayk. pen.
A. O. MonuanoBoi. — IBano-®pankiscrk : «Jlines-HB», 2015. — 176 c.

2. Cunpyk LI., Typsucekuii 10.I., Mupono IO.b. Opranizaiiiina
noBeniaka. Iligpyunmk. — JIsBiB: BumaBHUIITBO JIBBIBCHKOTO
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TOPrOBEJIbHO-€KOHOMIYHOTO YHiBepcuTeTy, 2022. — 352 C.

3. Robbins, Stephen P. Organizational behavior / Stephen P. Robbins,
Timothy A. Judge. — 15" ed.; by Pearson Education, Inc., publishing as
Prentice Hall, 2017. — 711 p.

3an1aHoBaHi HAaBYAJBLHI 32aX0/1H Ta METOAHM BHKJIaJaHHS.

[loeqHanHg TpaguIidHKX Ta IHHOBAIIMHMX METOMIB BUKJIAJaHHS:

npoOJeMHI  JIeKIlli, TPEHIHTH, IPaKTHUYHI 3aHATTS 3 PO3B’SI3aHHIM

aHATITUYHUX 3aBJaHh Ta Ta KEWCIB, IPOBEACHHS POJIBLOBUX Irop,

OpelHCTOPMIHTY, IATOTOBKA Ta aHANI3 BiACOCIOKETIB, BHUi3HI 3aHATTS,

BUKOPHUCTAHHS €JIEMEHTIB JUCTAHIIIHOTO HaBYaHHSI.

MeToau olliHIOBAHHS:

— TIOTOYHUM KOHTPOJb (TECTyBaHHs, NEPEBIpKa 1HIUBIIyaTbHUX 3aB/IaHb,
Ipe3eHTalllsl 1HAUBIAyaIbHUX Ta/a00 TPyNoOBUX MPOEKTIB, aHAIITUYHO-
PO3paxyHKOBHUX Ta TBOPUYMX 3aja4);

— MIJCYMKOBHI KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAAAHHSA. Y KPAlHCHKA.

4.7. Ha3zBa. KAJIPOBUI AYJIUT.

Tun. O00B’s13K0Ba.

Pik HaBuanns. 2024/2025.

Cemecrp. III.

JlekTop, BUeHe 3BaHHS, HAYKOBHI CTyliHb, mocaaa. bensesa H. C., no.,
KaHJ. €KOH. HaykK, J0Ll. Kad. MEHEIKMEHTy (IpoHlula CTaKyBaHHS Y
[MenmaCcHKOMY yHIBepcuTeTi, [lombia, B pamkax nporpamu €C Epazmyc+
«HaBuanbHa (akajgeMiuHa) MOOUIBHICTBY ).

Pe3syabraTn HaBuyanusa. QopmyBanHsg y MailOyTHIX (axiBIiB KOMILIEKCY
TEOPETUYHHUX 3HAHb 1 MPAKTUYHUX HABUYOK IIO0JI0 MPOBEACHHS KaJpPOBOTO
ayIuTy B Opraizamisx 3a (QYHKIIOHAJbHUMH IIJICHCTEMaMH 3
BUKOPUCTAHHSIM  CY4YacHOro  iH(opMauiifHOro Ta  METOAMUYHOIO
3a0e3MeyeHHsl.

O00B’sA3K0BI NMoNepeaHi HABYAJIbHI JUCHUILTIHUA. K MEHEIKMEHT.
3mict. Teopernuni 3acagu kaapoBoro ayauty. CyTHICTh, CyO’€KTH Ta
00’€eKkTH KaJipoBoro ayauty. [Ipoiiec mpoBeAeHHS KaJapoOBOTO ayauTYy.
Merononoris aynutry mnepcoHany. I[HdopmariiiHe Ta MeETOAMYHE
3abe3nedeHHs1 KaapoBoro ayauTy. OpraHi3aiiiHui Ta COLIATbHUNA ayauT
nepcoHanny. CyTHICTh Ta 3aBJIaHHs ayJIUTy MPUBAOIMBOCTI OpraHi3alii Ha
puHKY mpami. Ayaut (QyHKIIH KaJapoBoi ciyxOu. AyauT OOdIKy Ta
3BITHOCTI 3 TIEpPCOHANy. AYyAWT KaapoBOTO0 TOTEHIATy OpraHi3aiii.
CyTHICTb, NOKa3HUKHU Ta KPUTEPIi OLIIHIOBAHHS ayJUTy HaiMy, BiZOOpY Ta
ajanTailli mepcoHany. AyAUT 3BUIbHEHHS IMepcoHany. AyIUT yMOB Ta
OXOPOHU Tpaill TepcoHaly. AyYIUT BHUTpAT Ha TMEpPCOHAIL. AyIUT
€(EeKTUBHOCTI ~ KaJpOBOTO  I1HBECTyBaHHS.  Pe3ynbTaTUBHICTH  Ta
€(EeKTUBHICTh KaJPOBOIO aAyUTY.

PexomeHnnoBaHi q:KepeJia Ta iHIII HABYAJIbHI pecypcu/3acoon.

1. beit I'.B. Ayautr mnepconany: HaB4anbHU mociOnuk / I'. B. beit. —
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Bingnmg, 2017. — 216 c.

2. 30pumnbka T.II. Ayaut mnepconany: HaBuanbHuMil 1OCIOHUK. /
T.I1. 36punwka, S.B.Camo. — Oneca: OHEY, 2019. — 381 c.

3. Nisonko S. HR Audit: Audit your Most Precious Resources. Kindle
Edition, 2017. — 131 p.

3amiaHoBaHi HABYAJILHI 3aX0/1H TA METOAH HABYAHHSI.

[loeqnanHs TpaAUIIMHUX Ta 1HHOBAI[IMHUX METOJIIB HABYAHHS: JICKIIIi

(ormsmoBa, TEeMaTUYHA, TTPOOJIEMHA), IPAKTUYHI 3aHATTS 3 BUKOPUCTaHHSIM

iHpoOpMaIIHHUX  TEXHOJIOTIA, METOAIB  KEMcC-CTajl, pO3B’SI3aHHAM

PO3paxyHKOBO-aHAJITUYHUX 3aBJaHb, OpraHizaiis TpPEHIHTIB, poOoTa B

Majux Ipynax, BUI3HI 3aHATTS, BUKOPUCTAHHS €JIEMEHTIB JUCTAaHUIAHOIO

HaBYaHHSI.

MeToau OiHIOBAHHS:

— TOTOYHUU KOHTPOJIb (YCHE Ta NMHUChMOBE OINUTYBAHHS, 1HAWBIIyasbHI
3aBIaHHS, TECTyBaHHS, IMEpEBipKa pe3ynbTaTiB poOOTH 3 Kehcamu,
pPO3B’A3aHHA 3a/1a4, 3aXUCT 1HJIMBIAYyaJbHUX Ta IPYHOBUX IPOEKTIB);

— TJACYMKOBHM KOHTPOJb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAAAHHA. Y KPAlHCHKA.

4.8. Ha3sa. AJIMIHICTPATUBHUIA MEHEJJ)KMEHT.
Twun. 3a BuGopoOM.
Pik HaBuannsi. 2023/2024, 2024/2025.
Cemectp. [ - III.
JlekTOop, HAayKOBUIl CTYNiHb, BYeHe 3BaHHsA, mocaga. Kanmarypa K. C.,
JI011., KaH/. IepK. YIIp., 011, Kad. MCHEDKMEHTY.
PesynbTaT HaB4aHHs. PopMyBaHHS y MaiOyTHIX (haxiBLiB BiANOBITHOTO
piBHA 3HAaHB 1 yMiHb, IO HEOOXimHi I MOOYMOBM Ji€BOI CHCTEMH
aJIMIHICTPATUBHOTO MEHEKMEHTY, HaJIaroPKeHHS ParlioHaIbHOT B3a€MO/IIT
TOJIOBHUX (DYHKITIOHAJIBHUX CKJIaJI0BUX I11€1 CUCTEMU, 3a0€3MEUCHHS YMOB 11
epeKTUBHOTO (YHKIIIOHYBaHHS 4Yepe3 TMpOLEAypy perlaMeHTyBaHHS
TUSUTBHOCTI, IPUAHSTTS Ta PealTi3alliio aIMIHICTPATUBHUX PIIICHb.
O00B’s13K0BI TONEpeHI HaBYAJbHI JAUCHMILIIHU. «[IpaBo3HABCTBOY,
«MeHeKMEHTY.
3micT. BunukHeHHS 1 po3BUTOK Teopii aaminicTparii. CydyacHa KOHIICTIIIIS
Teopli aaMIHICTPATUBHOTO MEHEKMEHTY. [IpoeKTyBaHHS Ta CTBOPCHHS
opraHizaiii SK OCHOBU [l TOOYJIOBM CHUCTEMH aJMIHICTPATUBHOIO
MeHepkMeHTy. CrucreMa aaMiHICTpaTHBHOTO MEHEIKMEHTY. 3aKOHH Ta
npuHOUNE ~ 1o0yA0oBH  €hEeKTUBHOI  CHUCTEMH  aJMIHICTPAaTUBHOTO
MEHEKMEHTY. MexaHI3M aJMIHICTPaTUBHOTO MEHEKMEHTY. Amnapar
YOpPaBIIHHA SIK CyO’€KT aaMIHICTpaTMBHOTO MeHemKMeHTy. DyHkiii
aJIMIHICTPATUBHOTO MEHEKMEHTY. Pe3ynpTaTUBHICTH CUCTEMU

aJMIHICTPaTUBHOTO MEHEIKMEHTY -
PexomMen10BaHi Jxepesia Ta iHII HABYAJIbHI pecypcn/3ac06n.

1. Boponkosa B. I'. PerionaibHo- a,Z[MlHICTpaTI/IBHI/II/I MEHEKMEHT : HaBU.

noci6. / B. I'. Boponkoga. — Kuis : Lleatp y40. mit, 2019. — 352 c.
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2.Topnienko JI. FO. AIMiHICTpaTUBHUM MEHEIKMEHT : HaBd. Moci0. /
JI. YO. Tl'opnienko. — XapkiB : XHEYVY im. C. Ky3nens, 2016. — 214 c.

3. Cassidy Carline, Kreitner Robert, Van Huss Susie. Administrative
Management : Setting People Up for Success; 1%%ed. Gengage Learning,
2015. - 379 p.

3an1aHoBaHI HaBYAJLHI 3axoau Ta MeToaW BHKJIagaHHA. [loeqHanHs

TpaAUIINHUX 1 HETPAJULIMHUX METOJIB HaBYaHHS 3 BUKOPHUCTAHHSIM

IHHOBAIIMHUX TEXHOJOTIA: MPOOJEMHI JIeKI[li, MPaKTU4YHI 3aBJaHHI, IO

nependavaoTh aHaM3 KOHKPETHHX CHUTYyallld, BHPIIMIEHHS pealbHUX

aJIMIHICTPATUBHO-YINIPABIIHCHKUX 3aBIaHb, BHWi3HI 3aHATTSA, CaMOCTIHA
poOOTa CTYJICHTIB.

MeTtoau oiHIOBAHHSA:

— TIOTOYHUI KOHTPOJIb (TECTYyBaHHS, NEpEBipKa 1HAMBIAyalIbHUX 3aBIaHb,
CUTYallIMHUX BIPaB, aHATITUYHO-PO3PAXYHKOBUX Ta TBOPYMX 3aJad,
3aXUCT 1HAMBIAYyaIbHUX Ta TPYTOBHUX MPOEKTIB);

— IMJICYMKOBHUH KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAQJaHHs. Y KpaiHChKa.

4.9. Haza. BE3IIEKA KUTTAI.

Twun. 3a BuGopom.

Pix naBuanns. 2023/2024, 2024/2025.

Cemectp. [-I11.

JlekTOp, HAYyKOBUI CTYNIiHb, BY€HE 3BaHHS, Hocaga. Kpusopyuko M. 10O.,
JIO1LL., KaH[. TeXH. HayK, I0L. Kad. IM3aiiHy Ta IHKUHIPUHTY.

Pe3yabTaTy HaBYaHHsA. 3HaHHS Cy4YaCHHUX npo6neM 1 TOJIOBHUX 3aBJIaHb
O€3MeKN KUTTSA Ta BMIHHS BU3HAYUTH KOJIO CBOiX OOOB’SI3KIB 3 NMUTaHb
BUKOHAHHS 3aBJaHb MNPO(ECIHOI MIAIBHOCTI 3 YPaxyBaHHSIM PU3UKY
BUHUKHCHHS HEOC3ICK, SIKi MOXYTh CIPHYNHHUTH HaJA3BUYAiHI CHTYalli Ta
MPHUBECTH 110 HECTIPUATIIMBAX HACJIAKIB Ha 00’ €KTax TOCIOAAPIOBaHHS.
O060B’s3K0BI NoNepeaHi HABYAJIBLHI TUCHUILTIHU. «bionorissy, «Dizukay,
«IIpaBo3HAaBCTBOY.

3mict. Oninka Hebesnek. Pusuku. PU3HKH Mg 4ac HaA3BUYAHHNX cmyaum
OpraHuisariiiHi 3aX0/u 31 306peKCHH XKUTTS EPCOHANY 1 CIOKHUBATIB Ta TX
patyBaHHA. OCHOBU pSATYBaHHS 1 30€pEXKEHHS KUTTA JIOJIUHU Y
HEBIJIKJIAIHOMY CTaHl (IoMenuyHa Jnonomora). HopmaTuBHO-TIpaBoBE Ta
oprasizaiiiine 3a0e3nedyeHHs1 O€3MEKM KUTTS TpAIiBHUKIB. [lepkaBHui
HATJISIT 1 TPOMAJICBKUN KOHTPOJIb 3a 0e3mekoro mparll B Ykpaidi. CBiTOBHIA
JOCBIJ Ta MDKHAapOJHE CHIBPOOITHULUTBO y cdepi Oe3neku mparii.
HupextuBu €C 1 xouBeniii MOII, BrnpoBamkeHHs ix B Ykpaini. Pusuk-
OpIEHTOBHE YMpaBIiHHA TpodeciiiHoo Oe3nekoro. CrpaTeris MisiIbHOCTI
KepiBHUKA mignpuemMctBa. OIlllHKa pU3UKY BUPOOHUYMX  TPaBM.
[Ipodinaktuka BUPOOHUYOTO TpaBMATU3MYy. YUHMHHUKKA BHUPOOHHYOIO
CEpelIOBUINA, iX BIUIMB Ha MPAIIOI0YMX, HOPMYBaHHS Ta HOpMai3allis.
BupoOnnua Oesmeka mpamrorounx. EnektpoOesneka: mpaBwia Ta
BIIMOBIABHICTh.  3a0€3MEUEHHs]  BIAMOBIAHOCTI  po0OOYOro  Mmicus
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HOPMATHUBHUM BUMOTI'aM Ta MOro KOMILJIEKCHA OIIHKA. PU3KKK MOB’s3aH1 13

noxexamu. [Toxexna Oe3rneka OyjiBenb Ta ciopy. [loxkexxHa 6e3neka Ta

npodinakTuka: 000B’SI3KH Ta BiJIMOBIIAIBHICTh KEPIBHUKA IMIANPUEMCTBA,

YCTaHOB Ta OpraHi3allii.

PexomenoBaHi J:KepeJia Ta iHIII HABYaJIbHI pecypcu/3acoou:

1. besmeka XUTTeAIsIbHOCTI : HaBY. 1oci0. / O. I. 3anmopoxens — Kuis :
IlenTp HaB4YaIBHOI anepaTypI/I 2019. - 448 c.

2. be3neka OKUTTENISILHOCTI Ta OXOpOHA Tparli: MAPYYHUK /
[B. B.Cokypenko, O. M. barnypxka, C. M. bopTHuk Ta iH.]; 3a 3ar. pen.
B. B.Cokypenka ; XapkiB. Hall. yH-T BHYTp. cripaB. — XapkiB : XHYBC,
2021. - 308 c.

3. OcHoBu oxopoHHU mpail : HaBd. noci0. / [1. Atamanuyk. — Kuis : LlenTp
HaBY. JI-pH, 2019. — 224 c.

3amaHoBaHi HAaBYAJLHI 3axoaM Ta MeToAM HaB4YaHHA. Jlekmi

(orysiIoBi, TEMaTW4Hl, MPOOJIEMHI), MPAKTUYHI 3aHATTA (Mpe3eHTallll,

MOJICITFOBAHHS CUTYAIlll, TUCKYCIii, TEXHIYHI PO3PAXYHKH).

MeToau ouiHIOBaHHSI.

— TIOTOYHMM KOHTPOJIb (TECTyBaHHS, YCHE/IMCHbMOBE OIUTYBaHHS,
nepeBipKa BUPIIICHHS PO3PaxXyHKOBUX 3aJlay, 3aXUCT MPOEKTIB);

—  MIiJICYMKOBHI KOHTPOJb (€K3aMeH).

MoBa HaBYaHHS Ta BUKJIAJAHHA. Y KPAlHCHKA.

4.10. Hazpa. IHOOPMAIIIIHHI BIMHMU.

Tun. 3a BuGOpOM.

Pix naBuanns. 2023/2024, 2024/2025.

Cemectp. [-I11.

JlekTOp, HAayKOBHI1 CTYNiHb, BU€HE 3BaHHHA, ocaaa. ['amosa [. B., nom.,

KaHJ. €KOH. HayK, JIOIl. Kad. ®KYpPHATICTUKHU Ta PEKIAMH.

PesyabTtaTn HaBuyaHHsi. DopMyBaHHS CIHEIiaTi30BaHUX TEOPETUIHUX

3HaHb Ta MPAKTUYHUX HABUYOK 11010 METOJIMKH, TEXHOJIOTIi Ta opraHi3arii

iH(hOpMAIIHHOT TIOMITUKA Jep)KaBd, TpoOaeM mpoTumii 1HbopMaIliiHuM

3arpo3am.

O0oB’s13k0Bi MonepeaHi HaBYAJBHI AUcHUIIIHU. «COIT10I0TIs.

3micT. [HQopmariiinuii cyBepeHiTeT Ta iHGopMaliiiHa Oe3reka YKpaiHu.

[ndopmariiini  BifiHU y cydacHoMy cCBITi. [HdopmariiiHi  BiHU

B TIOJIITHYHUX KaMImaHisx. [Hpopmarliiina acuMmerpis ta popMyBaHHs 1HHOP-

MaliitHOro mpocTopy. [HCTpyMEeHTH BIUIMBY B iH(popMauiI?IHOMy npOCTopi

Metonu 60poTHOU B 1H(bopMau1I/IH0My IPOCTOPI. [HcTpyMeHTH IpOTHUIIT B

iHopMaIiiftHOMy mpocTopi. MeToau pecTpykTypm3allii iHdopMaIiiHoTro

npoctopy. Cringoktop. 3acobu iHpOpMaIiifHOTO BIUTMBY Ha JitoauHy. O6pas

BOpora B iH(popMalliiHiil BifHI.

PexoMeH0BaHi qkepesia Ta iHIIi HABYAJIbHI pecypcu/3acodu:

1. T'amosa 1. B. [ndopmariiiini BiitHu : miapyuynuk. / I. B. 'amoBa. — KuiB :
Jlepx. Topr. — ekoH. yH-T, 2022. — 184 c.
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2. T'opoxoBcekuii O. M. dakTyex Sk TPeHI pO3CIiAyBaHb : MOKIUBOCTI Ta
nepcnekTuBM: mpakT. nocid. / O. M. I'opoxoBcwrkuit. — JIHimnpo : JIIPA,
2017.-133c.

3. IndopmarriiftHi BiffHHM y COIIAJIbHUX OHJIAMH Mepexax : MoHorpadis /
O. B. Kyp6an. — KuiB : KuiB. yu-T im. b. I'pinuenka, 2017. — 392 c.
3anmaHoBaHi HABYAJBHI 3aX0AH Ta MeTOAHM BHUKJaAaHHA. [loenHanas
TPAIULIMHUX Ta HETPATULIIMHUX METOJIIB BUKIIAJIAHHS 13 BUKOPUCTAHHSIM
IHHOBAIIIMHUX TEXHOJIOTIN: JeKIi (orjsgoBa / TeMaTU4YHA), MPaKTUYHI

3aHATTA (Mpe3eHTallis / MeTOoJ| Kec-cTal).

MeToaM OLiHIOBAHHS :

— TIOTOYHHHA KOHTPOJIb (TECTYBaHHS, yCHE/TIMICHEMOBE OITUTYBAHHS, TIEPEBIpKa
1rOTOBJIEHOTO ece/Mpe3eHTallii/po3paxyHKkoBo-TpadiuHi
poboTtH/3amadi/ cuTyalliiiHi 3aBaaHHs);

— M1JICYMKOBHUH KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAAAHHS. Y KPAlHCHKA.

4.11. Hazsa. KOHCAJITHUHI.

Tun. 3a BuGopom.

Pik naBuanns. 2023/2024, 2024/2025.

Cemectp. [ - III

JlekTop, BUeHe 3BaHHs1, HAYKOBMIi CTyniHb, nocaga. [limypunna B. C., notr.,

KaHJI. €KOH. HayK, JI0Il. Kad. MCHEJKMCHTY.

PesyabTaTn HaguaHHs. QopMyBaHHs y MadOyTHIX (axiBIIB KOMILICKCY

TCOPETHYHUX 3HAHb Ta NPAKTUYHHX HABHYOK IIOJO YIPABIIHCHKOIO

KOHCYJIbTYBaHHS, 3/JaTHOCTI IOKYMEHTAJILHO O(POPMIIATUA HOTO pesysbTary,

3aCTOCOBYBAaTH METOIY TBOPUYOTO TIONMIYKY aJlbTEPHATHBHUX BapiaHTIB

pillIeHb B MiSJILHOCTI KOHCYJIbTAIIIMHUX OpraHi3allii.

O00B’s13K0BI NONEPeIHI HABYAJIbHI JUCHUILIIHA. «MEHEKMEHT.

3mict. Ilpeamer, MeTomodoris 1 TMOHATIMHMK amapaT HaBYaJIbHOL

TUCIUILTIHK. Buau, MeToa00r14Hl miaxoad Ta (GOpMH KOHCYJIbTYBaHHS.

Koncantuar sk  1HCTpyMEHT mpodeciiiHoi  miATpUMKH — Ol3HecCY.

Knacudikariiss KOHCAITUHTOBHX MOCIyT. Mojieni Ta nmporec KOHCAITHHTY.

MapkeTuHr KOHCANTUHTOBUX mochyT. KaapoBa mosiTika KOHCAITHHTOBOI

dbipmu. Pusuk y KoHCymdbTamiiHii aisiibHOCTI. KomyHikaiii Ta eramu

KOMYHIKAI[IHHOTO  Mpollecy B  KOHCaNTUHry. EdexTuBHICTH  Ta

PEe3yIBTaTUBHICTH KOHCAJITHHTY.

PexoMenoBaHi J:kepeJsia Ta iHIII HABYAJIBHI pecypcu/3acoou.

1. Bait C. 1. Koncanrunr : HaBu. noci6. / C. . baii, . II. Muxonaituyk ,
B. C. Hinypunna. — Kuis : KHTEY, 2018. — 440 c.

2. bazenpka I'. . EKoHOMIYHUII KOHCAJATHHT . HaBY. MOCIOHHUK. XapKiB :
XHYMTI' M. O. M. beketoBa, 2021. - 167 c.
https://eprints.kname.edu.ua/59307/1/2021%20%D0%BF%D0%B5%D
1%87.%2035%D0%9D.pdf

3. Mapuenko O. C. bizHec-koHcanTuHr : HaBy. noci0. / O. C. MapyeHko. —
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https://eprints.kname.edu.ua/59307/1/2021%20%D0%BF%D0%B5%D1%87.%2035%D0%9D.pdf
https://eprints.kname.edu.ua/59307/1/2021%20%D0%BF%D0%B5%D1%87.%2035%D0%9D.pdf

Xapkis : [IpaBo, 2019. — 204 c.
3amiaHoBaHi HABYAJIBHI 3aX01H TA METOAU BUKJIAAAHHS.
[ToeqnanHs TpaguIIMHUX Ta IHHOBAIIMHUX METOMIIB BUKJIQJaHHS: JICKIIIi
(ornsioBi, TEMaTW4HI, MPOOJIEMH1); NpPaKTH4YHI 3aHATTS (Mpe3eHTallli,
JTUCKyCli, poO00oTa B MajuX rpymnax, Kelc-ctajai, pojaboBi Irpu, MPaKTUYHI
BITpaBH, TBOPYI 3a/1a4i, TPEHIHTH ), BUI3H1 3aHITTSI.
MeToau ouiHIOBaHHS:
— TIOTOYHHUM  KOHTpPOJIb  (TECTyBaHHSA, ONHUTYBaHHS, TIEpeBipKa
1HMBIAyaJIbHUX / KOJEKTUBHUX 3aBJIaHb);
— TJACYMKOBHM KOHTPOJIb (€K3aMEH ).
MoBa HaBYaHHS Ta BUKJIAJAHHA. Y KPAIHCHKA.

4.12. Ha3zpa. KOPIIOPATUBHE ITPABO.

Tun. 3a Bubopom.

Pik naBuanns. 2023/2024, 2024/2025.

Cemectp. | — 111

JlekTOop, BUeHe 3BaHHS, HAYKOBHUH CTyHiHb, mocaaa. [lampuyk II. M.,

JOIl., KaHjA. IOpWUJ. HAyK, J0I. Kad. MIKHApOJAHOTO, IHMBIILHOIO Ta

KOMEpUIHHOIO MpaBa.

Pesyabrarn HaB4aHHs. DOpMyBaHHs 3HAHb LIOJO OCHOBHUX JDKEpel

KOPIOPAaTUBHOTO TMpaBa; OCHOBHUX lHCTI/ITYTlB KOPIOPAaTUBHOTO TMpaBa;

MOPSIIKY CTBOPEHHS KOpropariii Ta iX TPUOUHEHHS, MPaBOBOTO

peryaroBaHHs KOPTIOPaTHBHOTO yHIpaBIiHHS KOPIOpALisMH

YIOBHOB&)XCHUMHU Cy0’€KTaMM; MaiHOBHX IpaB Ta 00OB’S3KIB y4aCHUKIB

KOPIOPAaTUBHUX BIJHOCHMH Ta 3acaj iX MPaBOBOTO  PETyIIOBAHHS;

BU3HAYEHHSI 0COOMMBOCTEN (DYHKIIOHYBaHHSI KOpIIOpalii 13 creniaaibHuM

CTaTyCOM, B TOMY YHKCJIl CTBOPEHHUX 3a YUYacTi Cy0’ €KTIB My0JIIYHOTO MpaBa.

O00B’s13K0BI MONEpeIHI HABYAJIBbHI IucHUuIIiHNA. «IIpaBo3HABCTBOY.

3mict. IlonsitTs 1 oO3HakKM  KopmopaTuBHOoro mpaBa. Cucrema

KOPIIOPaTHUBHOTO TIpaBa Ta XapaKTEPUCTUKa WOTO OCHOBHUX 1HCTHUTYTIB.

Jlxepena kopnopatuBHOro npaa. Cy0’e€KTH KOPHOPATUBHUX BIAHOCHH Ta

ix Bumu. IIpaBoBuil cTaTyc OpraHiB ympaBiiHHSA KOPIOpaIlii, MOPSIOK iX

dbopMyBaHHS Ta MOBHOBaKeHHs. CriocoOM 1 MEXaHI3MHU 3aXHCTy IpaB Ta

3aKOHHUX 1HTEpECiB CyO0’€KTIB KOpPIOpaTUBHUX BiAHOCHH. Cucrema

JEp)KaBHUX OpraHiB, MIO0 3AIMCHIOIOTh 3aXUCT KOPHMOPATUBHUX TMpaB

GIBUYHUX Ta IOPUINIHUX 0C10, TEPUTOPIATFHUX TPOMAJ Ta IEPKABH.

PexoMenmoBaHi Jxepesia Ta IHIII HABYAJIBHI pecypcu/3acoou.

1. KopmopaTuBHe TmpaBo: HaBUaJbHUW TMOCIOHMK / 3a 3ar. peq.
O. B. I'aparonnua, C. M. I'pynaunskoi, JI. M. Jlopomienko. 2-e¢ BHI.,
Bump. i gom. — KuiB : BugaBamumii gim « AptEx», 2018. — 400 c.

2. KopnopatuBHe mnpaBo YKpaiHu : OpoOieMu Teopil Ta MPAKTHUKH :
moHorpadis / B. A. Bacunwesa, B. B. JIyup, JI. B. Cimyk [Ta 1H.]; 3a 3ar.
pen. B. A. BacunbeBoi. — Xapkis : IIpaBo, 2018. — 616 c.

3. KopnoparuBue mpaBo: HaBuanbHuii mocioHuk / O. B. Ilymikina,
C. B. HecunoBa, T. M. Jlexxnera, 1. b. IIpodko, T. A. Togopoiiko; 3a
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3ar. pea. C. B. HecunoBoi. — Jlninpo : YHiBepcuteT iMeH1 Anbdpena
HobGemns, 2018. — 276 c.

3anmaHoBaHi HABYAJBbHI 3aX0AH Ta MeTOAHM BHUKJaAaHHA. [loemHanas

TPAIUIIMHUX 1 HETPAIULINHUX METOJ/IB BUKIIQJaHHS 13 BUKOPUCTAHHIM

IHHOBAIIIMHUX TEXHOJOT1M: JieKlii (OrJIs0Bl), MPAKTUYHI 3aHATTS

(mpe3eHTarisa/ IMcKycist/ KOMyHIKaTUBHUNW METO/ MOJICTIOBAHHS CUTYaIl1iA/

1HIIIE).

MeToau OiHIOBAHHSA:

— TIOTOYHMA KOHTPOJIb (YCHE/ TIMCHMOBE ONHWTYBaHHS, TECTYBaHHI,
nepeBipka  MIATOTOBIEHOTO  ece, JalpKecTy, OrJsay,  3BiTY,
y3arajlbHeHHs CYJI0BO1 IIPAKTUKU OO0 IMEBHOTO MUTAaHHS, KOHCIEKTY,
Ipe3eHTallli, CUTYalliifHOTO 3aBJIaHHS TOIIO);

— MIiJACYMKOBHUH KOHTPOJb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAJAHHA. Y KPAIHCHKA.

4.13. Ha3ea. KPOCKYJIbTYPHUH MEHEI)KMEHT.

Twun. 3a BuGopom.

Pik HaBuanns. 2023/2024, 2024/2025.

Cemectp. | - III

JlekTop, BUeHe 3BaHHS, HAYKOBHH cTymiHb, nocanaa. /leesa H. E., mpod.,
II-p €KOH. HayK, pod. kad. MeHexkmenTy; Kannarypa K. C., no11., kaH1. 1epix.
ymp., 1011 Kad). MEHEKMEHTY.

Pesyabrarn HaBuaHHsa. DopmyBaHHA y MaI/I6yTH1X CI)aXIBHIB CHUCTEMU
TEOPETHYHUX 3HAHb Ta HAOYTTA MPAKTUYHUX BMiHb 1 HaBHUYOK IIIOJO
moOy/0BH  ©(EKTHBHOI CHCTEMH KPOCKYJIBTYPHOTO MCHEIKMEHTY Ha
HiIPUEMCTBAX B YMOBax TJI0Oami3aliifHUX MPOIECIB iX (PYHKIIOHYBaHHS
Ta PO3BUTKY.

O00B’s13K0BI MONepeaHi HABYAJIbHI JUCHUILTIHA. K MEHEIKMEHT.
3micT. KynbTypa y MibKHapOAHUX AUTOBUX BigHOCHHAX. [IOHSATTS KyIbTypH.
Knacudikamiss  momenmeld  KynbTyp.  BusHaduemHs Ta  mpeamMer
KPOCKYJbTYPHOTO MEHEIKMEHTY. [CTOpisi BUHUKHEHHSI KPOCKYJIBTYPHOTO
MEHE/LDKMEHTYy. Metonu  nmocmipkeHHs. CHMOTOMH Ta  NPUYHAHA
KPOCKYJIbTYpHOTO MIOKy. Da3u Ta MOAOJNAHHA KPOCKYJIbTYPHOTO IIOKY.
[{iHHOCTI, MOBEMIHKA, CTABJICHHS: MIKKYJIBTYpHA pO3MaiTicTh. [Ipobremu
MDKKYJBTYPHOIO CHUIKYBaHHsS. PoO3yMiHHA MOBIAOMJIEHb Y pI3HHUX
KyJabTypax. KynabTypHi po301XKHOCTI B CTWil ynpasmiHHSA. KynbTypHi
napamMeTpy BUPOOHWYMX BIJHOCHMH. BriauB HaiioHambHOI KYJIbTYpH Ha
opraHi3auiifHi  BigHOCHHH. KynbTypHi nmapameTpu OpraHi3auiiHo]
TTOBEIHKH. Kan,Tyle apxeTuIH opraizauii. Crpaterii posmisHaBaHHS
KyJIbTypHU opraH13au11 Crparerii ynpaBHIHH}I KyJIbTYPHUM P13HOMAHITTSM.
Teopil MoTHBarii Ta ix KPOCKYJIbTYPHHUIA aCIIEKT. CraBieHHs 10 pobOTH B
pi3HUX KynbTypax. Teopis MoTuBallii B 6araToKyJIbTypHOMY CE€pEIOBHUIIL.
PexomeHnnoBaHi q:KepeJia Ta iHIII HABYAJIbHI pecypcu/3acoon.

1. TomopoBa H.IO. KpockynbTypHHil MEHEIKMEHT : HaB4d. MOCiO.
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[ EnekTpoHHMI pecypc]. Pexum NOCTYITY
http://ea.donntu.edu.ua/bitstream/123456789/2021/1/CCM Todorova p
df

2. Ayub Khan M., Ebner N. The Palgrave Handbook of Cross-Cultural
Business Negotiation. 1st ed. 2019. 733 p.

3. Kenneth D. Keith. Cross-Cultural Psychology: Contemporary Themes
and Perspectives. 2nd Edition. 2019. 752 p.

3an1aHoBaHi HABYAJbLHI 3aX0/1M Ta METOAHM BHKJIAJaHHS.

[ToeqnaHHs TpaguIIMHUX Ta 1HHOBAIIMHUX METOIB BUKJIaJAaHHS: JICKIIil

(ormsimoBa, TeMaTH4YHA, MPOOJIEMHA); MPAKTUYHI 3aHATTS 3 PO3B’SA3aHHAM

CUTYyallIiHUX 3aBJaHb, AaHAJI30M KOHKPETHHUX CHUTYyallld, BUPIIMICHHSAM

NPAaKTUYHHUX 3aBJlaHb, CIIEMEHTH eJIeKTpoHHoro HapuanHs (Blended

Learning), B sIkoMy BHKOPHUCTOBYIOThCS ay[io Ta BiJ€O, 1HTEpaKTHUBHI

€JIEMEHTH, OH-JIallH KOHCYJIbTYBaHHS TOIIIO.

MeToau OiHIOBAHHSA

— TMOTOYHHMH KOHTPOIb (MPE3CHTALls IHI[I/IBII[yaJ'IBHI/IX ab0 TrpynoBUX
HpOCKTlB MepeBipKa  BUPINICHHS CUTYalliiHUX BIpPaB, TBOPYHX
CUTYyalllMHUX 3a/1a4; TEepeBIpKa TECTOBHX 3aBJaHb Ha CaMTi BLIAUTY
JTUCTAHIIMHOTO HABYAHHS;, OMMUTYBAHHS 3a Pe3yJbTaTaMM JICKIIMHUX Ta
IPaKTUYHUX 3aHATh; OJIL-TECTYBaHHS; HABYAJIbHUN TPEHIHT);

— TJACYMKOBHM KOHTPOJb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAJAHHA. Y KpPAlHCBKA.

4.14. Hazea. OCHOBU KIBEPBE3IIEKHU.

Tun. 3a BuGopom.

Pix naBuanns. 2023/2024, 2024/2025.

Cemectp. [ - 111

JlekTop, BUeHe 3BaHHA, HAYKOBHUIl CTYymiHb, mocaaa. Koctiok 1O. B., cr.
BUKJI. Ka@. IHXKEHEPIl MporpaMHOro 3a0€3MeueHHs Ta KI0epOe3neKu.
Pe3yabTaTn HaBYaHHA. POopMyBaHHS TCOPETUYHHUX 3HAHB Ta MPAKTHIHUX
HABUYOK 3 TUTaHb MPABWIHBHOTO MMOBOKECHHS 3 1H(pOpMaIIiero y Kidepcdepi,
a TakoX (opMyBaHHA HaBMYOK Oe3meyHoi poOOTM 13 3acobamu
KOMIT FOTEPHOT TEXHIKH.

OO0oB’s13k0Bi momnepeaHi HaBYadbHi aucHUIUIiHU. «[HpOpMaIiiHI
TEXHOJIOTIi y podeCiiHIN MISITBHOCTI.

3mict. Kibepnpoctip 1 kibepOe3neka — TOJIOBHI O3HAKM HOBOI
1H(popMariiHoi uHBinisauii’ HamionanpHa cucrema xidepoesneku YKpaiHu.
CyTHICTh Ta OCHOBHI MPOIEAYPHU KepyBaHHs kibepoesmnekoro. Kidepartaku,
3arpo3u Ta ix BJIACTHBOCTI. XapakTepucTuKa Cy4acCHHX
kiOepatak./le3indopmariia sk enemeHT kiOepatak. CueHapii po3BUTKY Ta
meroan mporuaii. Komm’rotepna Bipycomnoris. CorfianbHa 1HXEHEpIs.
CoulorexHiuHa Oe3mneka: MpoOJIeMHI acleKkTW. be3neka CHUIKyBaHHS B
kioeprnpoctopi.  OcCoOOMMBOCTI  €KOHOMIYHOI  JISTIBHOCTI  CyO’€KTIB
rocrojiaproBaHHsi B KiOepmpocTtopi. besneka mudpoBoro mpocrtopy
cy0’ekTiB rocrogaproBanHs. besneka [HrepHery-peuet. CuctremMu 3aXucTy
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http://ea.donntu.edu.ua/bitstream/123456789/2021/1/

iHhpopmanli Ha npoHUKHEHHS. OCHOBHI  MeToauM  3a0e3MeyeHHs

KibepOe3reku cy0’eKTa rocrofaproBaHHS.

PexomeHnoBaHi JKepeJia Ta iHIII HABYAJIbHI pecypcu/3acoon.

1. besneka iHdopmarliiHux cucteMm : HaBd. moci6. / B. 1. [Namopin,
1O. B. KocTtok. — KuiB : [lepx. Topr.-exkoH. yH-T, 2022. — 376 c.

2. bypsuok B.JI. Indopmamiitna ta kibepOe3rneka : COIIOTEXHIYHHIMA
acrniekT : niapyunuk / [B. JI. Bypsdok, B. b. Tony6ko, B. O. Xoporiko,
C. B. Tomrona]; 3a 3ar. pea. A-pa TexH. HayK, mpodecopa B. b. TonyoOxa.
—Kuwuis : YT, 2015. — 288 c.

3. Hanuk FO.T. OcHoBu kibepOe3neku Ta KiOepOoOOPOHHM : MIAPYIHHUK /
0. T'. {anuk, II. I1. Bopobienko, B. M. Uepnera. — [Bunanns apyre,
nepepo0. Ta non.]. — Onmeca : OHA3 im. O. C. [Tonosa, 2019. — 320 c.

3amuiaHoBaHI HABYAJIbHI 3aX0/IH TA METOAU BUKJIATAHHS.

[loegnaHHS TpagWIIMHUX Ta IHHOBAILIMHMX METO/IB BHKJIAJAAaHHSI 13

BUKOPUCTAHHSIM  IHHOBAIIMHMX  TEXHOJOIIM: Jekmii  (TeMaTuyHa,

mpoOseMHa); Ja0OpaTOpHI 3aHATTS 3 BUKOPHCTAHHSAM  CY4YacHUX

IHTepaKTUBHUX TEXHOJIOTIA (TpajauIiiiHi, JHCKYCis, MOJICIIOBAHHS

CUTYalliil); caMocCTiiiHa po0O0Ta; KOHCYJIbTAIII].

MeToau OiHIOBAHHA:

— TOTOYHUN KOHTPOJb (OMUTYBaHHS, KOMIT FOTEPHE TECTyBaHHS, 3aXHCT
IIPOEKTIB);

— NIJCYMKOBUW KOHTPOJIb (EK3aMEH).

MoBa HaBYaHHS Ta BUKJIAAAHHSA. Y KPAlHCHKA.

4.15. Hazpa. ICUXOJIOI'TSA KAP’EPN.

Tun. 3a BuGopoM.

Pix HaBuanus. 2023/2024, 2024/2025.

Cemectp. [ - IIL

JlekTop, BUeHe 3BaHHS, HAYKOBHMH CTYyIiHb, mocaaa. Kanocneos I'. B,
C.H.C., KaHJ. TICUXOJI. HayK, jaou. kad. ncuxonorii, OBaienko I. M., kaun.
NICUXOJ. HayK, A0H. Kad. ICUXOIOrIi.

PesyabraTn HaBuanHs. @DopMmyBaHHS 3HaHb MPO TCUXOJOTIYHY
XapaKTEPUCTUKY MOTPeOHICHO-MOTHUBALIHOI cdepu y mnpodeciiiHomy
3pOCTaHH1, TICUXOJIOTTYHI OCOOIMBOCTI B3aeMOii Ta MpodeciitHO BaXKIUBI
SIKOCT1 OCOOMCTOCTI.

O00B’s13K0Bi MONepeHi HaABYAJIBbHI AucuumIiHM. «IIcuxonorisy.

3micT. ConlanbHO-TICUXOIOTTYHUAN 3MICT MOHATTA «Kap’epa». OO0’ €KTUBHI U
cyO’€KTUBHI KpUTEpii yCHIIIHOI Kap €pu. PO3BUTOK Kap’e€pu: BU3HAUCHHS,
3MICT, TpOrpamMu MiATPUMKHU. Bu3HaueHHs LIHHICHUX OpPI€HTAllli, IHTEpECIB
1 IpodeciiHOi CPSAMOBAHOCTI. METOIUKH OLIIHKU Kap €pHUX OpIEHTAIIli.
Kpurepii i HopmatuBu npodeciitnoi npunataocti. CamooiriHka mpodeciitHo
BAXKJIUBUX SIKOCTEM ocobucrocti. I[Iporpama camMoCTIHHOI OCBITH Ta
PO3BUTKY OCOOUCTOCTI. praBJIlHCBKl 3110HOCTI Ta oOMexeHHs. [IpakTuuHi
peKOMeH,Z[aLlll 1010 JOCATHEHHS YCIIXY Ta 3a1100IraHHs HeBAa4YaM. 3aKOHU
Kap’€pHOr0 3pOCTaHHS Ta JOCSITHEHHS YycIixy B Oi3Heci. MuctenrBo
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Kap’epu 3a I[)KOHOM PobGeprom HapKlHCOHOM IIpakTune KeplBHI/IHTBO B
ainoBoMy i cycrinbHoMy skutTi [leina Kapueri. 3akoHH Kap’epHOro
3poctanHsa 3a ['eopriem OraproBuM. «3akoH ycmixy» Hamoneona Xina.

dakTopu, SKI BHU3HAYAIOTh PO3BUTOK Kap’epu 3a Y. Maprepucosn i

E. Kaka0Oa3e.

PexoMenoBaHi J:kepesia Ta iHIIi HAaBYAJIbHI pecypcu / 3aco0u.

1. Kap’epHe KOHCYJbTyBaHHA : NpakTHuHuil mociOHuk / 1. B. 3aenp,
O. M.IrnaroBuy, I'.II. TaraypoBa-Ocuka, A.M. llleBenko, 3a pen.
O. M. IrnaroBuu. — Kuis : Konnop, 2019. — 292 c.

2. Kononerns M. O. Ilcuxomoris niiepcTBa : HaB4. MOCI0. / 3a 3ar. pe.
O. B.Bunocnascwkoi. — Kuis : KBIL, 2020. — 252 c.

3. UYyiiko O. I'ernep 1 kap’epa : HaBy. noci0. / O. Uyiiko, H. Kypasceka, JIBH3
«[Ipukapriarchkuii HalloHATLHUY YHIBepcuTeT iMeHl Bacuna Credanukay. -
IBano-®pankiBcrbk : Bumasers Cynpyn B. I1., 2019. — 364 c.

3an1aHoBaHi HABYA/IbLHI 32X0JH T2 METOM BUKJIAAHHS.

[Moennanus Tpa,Z[I/IHII/IHI/IX 1 HeTpa,Z[I/IHII/IHI/IX METOJIIB BHKJIafaHHA 3

BUKOPUCTAHHIM 1HHOBAI[IMHUX TEXHOJIOT1H: JeKIii (OTsa0Bl, TEMAaTHYHI,

npoOJieMH1, JIEKIIli- KOH(i)epeHun JEKIi-TUCKYCli); MNpPaKTUYHI 3aHSATTA

(TpeHiHrH, mpe3eHTarlii, JUCKycii, podoTa B Majiux Ipyrax, MOACITIOBAHHS

CUTYyaIliN).

MeToau OIHIOBAHHS:

— TIOTOYHHWM KOHTPOJIb (TeCTyBaHHsI YCHE / IChMOBE ONUTYBAHHS; MEPEBIPKa
MIATOTOBJICHOTO ece / JaiKecTy / ornmsamy / 3BITYy / KOHCHEKTY /
Ipe3eHTallli / CUTyaIriitHi 3aBJIaHHs TOIIO);

— TIACYMKOBHM KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAJAHHS. Y KPAlHCHKA.

4.16. Hazea. PENYTAIIHHUA MEHEI’KMEHT.

Twun. 3a BuGopoM.

Pik naBuanus. 2023/2024, 2024/2025.

Cemectp. [ - 1II.

JlekTop, BUeHe 3BaHHsl, HAYKOBHIl cTyniHb, mocaaa. [leesa H. E., pod.,
I-p €KOH. HayK, mpod. kad. MeHeKkMeHTY; bensesa H. C., no1., KaH/I. €KOH.
HayK, JI0Il. Kad). MEHEIKMEHTY (mpoiiuia craxxyBaHHs y IlenmHcbkOMY
yHiBepcuteti, [lonbiia, B pamkax mporpamu €C Epasmyct «HaBuanbha
(akageMiuHa) MOOUTHHICTHY).

PesyabraTu HaBuaHHA. POpMyBaHHS TEOPETHYHHUX 3HAHb TA NPAKTHYHHX
HABUYOK Y CTYZCHTIB Ul BUOOPY Mozeni peHYTaHII/IHOPO MCHEJKMCHTY
oprasizailii; JOCHIPKEHHS MEXaHI3MIB pEemyTariiiHOTO MEHEIKMEHTY 1
MOXKJIMBOCTEH iX 3aCTOCYBAaHHS; 3aCTOCYBaHHS TEXHOJOTIH (HOpMyBaHHS
penyTarii; peaizaryis CUCTEMH ynpaBmHH;I penyTarli€ro;
B3a€MOY3TOKEHHS ,Z[lSIJ'IBHOCTl CKJIaJIOBHX penyTaumHoro MEHEKMEHTY;
3aCTOCYBaHHSI METO/IIB OIIIHKK PEmyTallii Ta METOJIB KOPUTYIOUOi Jii Ha
pIBEHB peryTallii opraHizarii.

O00oB’sAI3K0BI TONEpeAHI HABYAJbHI JMUCHMILIIHH. «MEHEIKMEHTY,
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«Mapxetunr», «Kopmoparushe ynpaBmHHﬂ»

3mict. Tepmin «pemyTauis», HOro 1icTopis, OCOOJUBOCTI 1 CKJIaJOBI.

KpockynpTypHi  ocoOmmBOCTi  ckiamoBux  pemytamii.  Ckiamosi

peryTaliiiHOrO MEHEKMEHTY. PemyTamiiiHuii MEHEI)KMEHT Y KOHTEKCTI

KUTTEBUX IUKJIIB KOMIaHIi. 3B'I30K BiaAu, Kamitaly 1 ¢(eHoMeHa

penyTarii. BrumB pemytamii opra”iB ympaBiiHHA KoMMaHi€w (TOm-

MEHEDKMEHTY, Pajii IMPEKTOPIB) Ha 3arajibHy OLIHKY i pemyTaii. Brius

KOPIIOPAaTHBHOI Ky/IbTYPH Ha pemyraitito oprasisaiii. Poib kopropatuHOI

collialIbHOI BIIIOBIJAIBHOCT Y (bopMyBaHm peHyTauu IPO (Initial Public

Offering) sk iHgukaTop pemyTallii Kommasii. Pemyrariis SK KOMIIOHEHT

ryasiny («goodwill») i crpareriunmii akTuB opranizamii. IlpoBeneHHs

aynuTy penyTaiii. BU3HAaueHHS KOMIUIEKCY KUIBKICHUX Ta SKICHHUX

MOKa3HUKIB OIIHKK pemnyTaiii. OCHOBHI €Tamu OIlIHKHU KOPHOPaTHBHOTO

IMIZDKY 1 peryTauii. CTpaTerquHI/I aHaJli3 3MiH KOPIIOPAaTHBHOI peryTailii.

Pospobka 1 peamisaris penyTaumHm oe3neku. TexHouoril CTBOPCHHS i

3MII[HEHHS KOpIOpaTUBHOI penyTarii. [IporHo3yBanHs pemyTamiiHuX

BTpaT. OLiHKa penmyTaliiHuX PU3HKIB opraHizarii. OiHKa pernyTaiiHoro

KariTaay opraHizarii.

PexoMenoBaHi J:kepeJsia Ta iHIII HABYAJIBHI pecypcu/3acoou

1. Jepes'ssuko O.I. PenyramiiHuii MeHEIKMEHT MiANPUEMCTB. TEOPId,
meronorioris, npaktuka: MoHorpadis / O.T'. llepes'sako ; M-Bo OCBITH 1
Hayku Ykpainu, Hau. yH-T xapu. Texnonorii. — Kuis : IKC Hentp, 2016. —
471 c.

2. CamphukoBa JI. C. Penyramiiinuii mMeHemkmenT. CydacHI IMAXOAM Ta
TexHosorii : mapyyHuk [Enekrponnuii pecypc] / JI. C. CaibHukoBa. —
Pexxum nocrtymy : https://books.google.com.ua/books/

3. Davies G. Reputation Management: Theory versus Practice. / Gary Davies,
Louella Miles. — Pexum pocrymy: https://www.researchgate.net/
publication/233665443 Reputation_Management_Theory Versus_Practice

3amiaHoBaHi HABYAJIbHI 3aX0/I TA METOAU BUKJIAAAHHS.

[ToeqnaHHS TpaIWIIHHUX Ta 1HHOBAIIMHUX METOJIB HAaBYaHHS: TEMaTHYHI

Ta MPOOJIEMHI JIEKLIi, MPAaKTUYHI 3aHATTS 3 BUKOPUCTAHHSIM Kelc-cTail,

Mpe3eHTAallli, TBOPUUX Ta aHATITUYHUX 3aJ]1ay, BeOIHAPiB, BUI3HUX 3aHATH,

caMOCTIifHa po0OTa CTyJACHTIB, BUKOPHUCTAHHS €JIEMEHTIB JUCTAHIIIIHOTO

HABYaHHS.

MeToau OiHIOBAHHSA

— TIOTOYHUM  KOHTPOJIb  (TECTyBaHHS, ONHUTYBaHHS, TIEpeBipKa
IHIUBIyalbHUX / TPYMOBUX 3aBAaHb, 3aXUCT 1HAMBIAYaJbHUX Ta
TPYIMOBUX MPOEKTIB);

— M1JICYMKOBHI KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAJAHHSA. Y KPAlHCHKA.

4.17. Ha3sa. COIIIAJIbHUMA MEHEJ)KMEHT.
Twun. 3a BuGopom.
Pik naBuanns. 2023/2024, 2024/2025.
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Cemectp. | — 111

JlekTop, BUeHe 3BaHHsl, HAYKOBHH CTYMiHb, ocaga. Mukonaituyk 1. I1., no.,

KaHJI. €KOH. HayK, J01l. Kad). MEHE[KMEHTY.

Pe3ynbratn HaBuyanusa. opMyBaHHsI y MailOyTHIX (DaxiBIIB Cy4aCHOTO

YOPaBIIHCAKOTO MHCICHHS Ta CHCTEMH CHEIliaJbHUX 3HaHb Yy Taly3i

COIIIAJIBHOTO MEHEIKMEHTY, OBOJIOJIHHA BMIHHAMH Ta HaBUYKaMU

PO3BUTKY COLIAJIbHOI OpraHi3ailii Ha MaKpo- Ta MaKpOpPIiBHSX YIPaBIIIHHS,

3aCTOCYBaAHHSI METO/IIB YIIPaBJIIHHS COIIAJIbHOO T1JICUCTEMOIO OpraHi3arii.

O00B’s13Kk0Bi MoNepeaHi HAaBYAJBbHI AMCHUILIIHN. «EKOHOMIKA Tparil Ta

COIlIaJILHO-TPY/IOB1 BITHOCUHMNY, « MeHEeIKMEHT», « HR-MeHe1KMeHTY.

3mict. KoHuenumis ¢opMmyBaHHS Ta PO3BUTKY CHCTEMH COLIAJIBHOIO

MEHE/KMEHTY. YTpaBJIiHHSA COIIAJBHAMH IIpoIlecaMH Ta iX CYTHICTb.

3aKOHM Ta MPUHIIUAIIKA COIIAIBHOTO MeHEeKMEHTY. ColliaibHa opraHi3alis

B CTPYKTYypl COLIQJIBHOTO MEHEKMEHTY. Meroau Ta TEeXHOJOrii

comianbHOro  MeHemkMeHty.  Céepu  3aCTOCYBaHHS — COLIanbHOIO

MCHE/UKMEHTY B CYCHINBCTBI. MOHITOPHHT COLIaNbHUX TPOLECIB i

COIAJIbHO-CTaTUCTUYHA JiarHOCTHKa. CoIlanbHa BiIMOBIIATBHICTh K

YMHHUK ~ CTIMKOrO PO3BHTKY CyCHIIbCTBA. Ixeosnoris — coliaabHOrO

MapTHEpCTBa B CycminbeTBi. ColialbHi aCMEKTH yIpPaBIIiHHI TPYIOBUM

konextnBoM. CorjianbHi  acnekTd  opMyBaHHS —OpraHisamiiHoi Ta

YIPaBIHCBKOI Ky/lbTypH. E(EKTHBHICTE COLIANbHOTO MEHEUKMEHTY B

Cy4acHOMY CYCH1JIbCTBI.

PexomeHngoBaHi q:KepeJia Ta iHIII HABYAJIbHI pecypcu/3aco0n.

1. Muxomnaitayk I. I1. Comanbanii MeHemKkMeHT. HaBuansHuii TOCIOHUK /
[. IT. Muxkomnaituyk. — Kuis : KHTEY, 2019. — 250 c.

2. CoriaapHe MATPUEMHUIITBO: BiJ 1/1€1 40 cycninbHUX 3MiH. [TociOHMK. /
A. A. Cunuyk, A. O. Koprenpkuii, M. A. I'onyaposa, B. 1. Hazapyk,
H. €. I'ycak, A. A. Tymanosa. — K: TOB «IlinnpuemctBo «BI EH ENy,
2017.—-188 c.

3. Argiolas, Giuseppe. Social Management — Principles Governance and
Practice / Springer-Verlag GmbH, 2017. — 225 p.

3amiaHoOBaHi HABYAJIbHI 3aX0/1H TA METOAU BUKJIATAHHS.

[ToeqnanHs TpaguIIMHUX Ta 1HHOBAIIMHUX METOMIIB BUKJIQJAHHS: JICKIIIi

(mpo6yieMH1, TeMaTH4HI, AyalibHi, JeKIii-KOHpEpeHIli) MPaKTUYH1 3aHATTS

(TpeHiHTH, MaiCcTep-KiIacu, pO3pPaxXyHKOBO-aHAJTITUYHI Ta TBOPYl 3ajadi,

CUTYyaIliiiHI, aHAJIITHYHI Ta TPAKTU4YHI BIPaBH, MOAEpAIlis, CHUMYJISIII,

BeOIHApW POJBOBI Irpu, OpPEWHCTOPMIHT, TPEHIHTH), BHI3HI 3aHATTS,

BUKOPHUCTAHHS €JIECMEHTIB JUCTAHIIITHOTO HaBYaHHS.

MeToau OiHIOBAHHSA:

— TIOTOYHHUUA KOHTPOJb (TeCTyBaHH;I ONMTYBaHHS, TIEPEBIPKa BUPIMICHHSI
CHTYaUIHHNX BIIPAB, JAM/UKECTIB Ta €ce, BUKOHAHHS MPAKTHYHUX Ta
aHATITUYHUX BIPAB, 3aXUCT 1HAUBITyaIbHUX Ta TPYMOBUX MPOEKTIB);

— M1JICYMKOBHI KOHTPOJIb (€K3aMEH).

MoBa HaBYaHHS Ta BUKJIAJAHHS. Y KPAlHCHKA.
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4.18. Ha3sa. YIIPABJIIHHS KAP’€POIO.

Twun. 3a BuGopoM.

Pik naBuanusn. 2023/2024, 2024/2025.

Cemectp. | - 111

JlekTop, BUeHe 3BaHHsI, HAYKOBUH CTYyMiHb, ocaga. Mukonaiuyk 1. I1., norr.,

KaHJI. €KOH. HayK, J01l. Kad). MEeHEPKMEHTY.

PesyabTatn HaBuaHHs. dopmyBaHHSA y MalOyTHIX (axiBILIB CHUCTEMH

3HaHb Ta MPAKTUYHUX HABUYOK 3 YIIPaABIIHHSA Kap €pHUMH IIpoIleCaMU B

opraHizamii, e(eKTHBHOI peamizaiii Kap’epu B 3MIHHHX yMOBax

(YHKIIIOHYBaHHS OpraHi3allii.

O00B’s3K0BI MonepeaHi HaBYaJAbHI AUCHUILTIHH. «HR-MeHeKMEHTY,

«OpranizaiiifHa IIOBEIIHKaY.

3mict. Kap’epa sk comianbHO-eKOHOMIuHA Kateropis. CyO’ekTu

YOpaBIiHHSA Kap €pHUMHU Tporiecamu. [lnanyBaHHS Kap’epu Ta po3poOka

Kap €pHOI cTparterii. YNpaBiiHHA Kap €pold0 B CHCTEMI PO3BUTKY

nepcoHany. YMpaBiIiHCbKa Kap’ €pa: CYTHICTh Ta OCOOJMBOCTI peari3arrii.

VYnpaBniaHs Kap'eporo MeHemkepa. [IpulHATTS Kap’€pHUX PIIICHb.

Kap’epni kpu3u Ta nuisixu ix nogonanus. Kap’epa inauBiga y MbKHApOIHUX

komnaHisax. EQekTuBHICT ynpaBiIiHHS Kap’ €poi0 MpalliBHUKIB.

PexoMenoBaHi Jkepesia Ta iHIII HABYAJIBHI pecypcH / 3acoom.

1. Jlituncbka B. A. YmopaBniHHS Kap’€poro TepcoHany : HaBd. 1oci0. /
B. A. Jlitunceka. — Xmenbauipkui : [{romak A. A., 2015. — 187 c.

2. Yyiiko O. M. I'erxep 1 kap’epa : HaBuainbHUM mocioHuk. / O. M. Uyiiko,
H. B. Kypascska. — [Bano-®pankiscwk : Cymnpys B. I1, 2019. — 372 c.

3. Rothwell, William J. Career Planning and Succession Management —
Developing Your Organization's Talent for Today and Tomorrow /
William J. Rothwell, Praeger Pub Text, 2015. — 318 p.

3an1aHoBaHI HABYAJIbHI 3aX0/1H Ta METOAHM BHKJIAJaHHS.

[ToemHanHS TpaguIIHKX Ta 1HHOBAIIMHUX METOMIB BUKJIAJAHHS: JCKIi

(mpoGaeMHi, TEMaTHYHI, AyallbHi, JEKIIi-KOH(PEPEHIIIi,) MpaKTHIHI 3aHATTS

(TpeHiHTH, MaWCTep-KJach, TBOpYl 3ajadyi, CUTyalllliHl, aHATITHYHI Ta

IIpaKTUYHI BIIPAaBU, MOACpaIlis, OpeHHCTOPMIHT, BeOIHAPH, POJILOBI Ta A1J10B1

irpH, TPCHIHTH), BUi3H1 3aHATTS, TUCTAHI[IMHE HAaBYaHHS.

MeToau OLiHIOBAHHSA

— TIOTOYHUM KOHTPOJb (TECTyBaHHs, NEpEBIpKa 1HIUBIIyaTIbHUX 3aB/IaHb,
OOTrOBOpPEHHSI CUTYyal[lUHUX BIPaB, BUPIIICHHS MPAKTUYHUX 3a/ad,
3aXUCT 1HMBIyaJbHUX Ta TPYNOBUX MPOEKTIB);

— MIJCYMKOBHUH KOHTPOJIb (€K3aMeH).

MoBa HaBYaHHS Ta BUKJIAAAHHA. Y KPAIHCHKA.
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