Honarok 1 go Hakasy pekropa ATEY
Ne 384% Big 5. 41 1034

Opranianiiinnil xomiter
3 MIATOTOBKA Ta MPOBEIACHHA
IV MiknapoaHoi HayKOBO-IIPaKTHYHOI KOH(EPEHIIil
«BexrTopn conmiajibHol, opranizaniiinoi Ta eKOHOMITHOT HCHX0JI0TID»

Amnartoniii MA3APAKI - pextop [lep:«aBHOro TOproBeIbHO-€KOHOMIYHOTO YHIBEPCHTETY,
roJIoBa OpraHi3amiifHOrc KOMITETY,

Jiommuna KAPAMYIIKA - 3actymaumk agupekropa IHCTHTYTY mNCHXOJOrii iMeHi
I'.C. Koctioka HAIIH Ykpainu 3 HaykoBo-opraHi3amiiiHoi poGOTH Ta MIKHAPOIHHX
HAayKOBHX 3B’ 53KiB, CIIBr0JI0OBa OpraHi3aliifHoro koMirery (3a 3rofomw),

Aumxemika T'EPACUMEHKO - npopektop 3 HaykoBo-mearoridHoi poGoTd Ta
MDKHAPOJHHX 3B’A3KIB, JOKTOP EKOHOMIYHHX HAayK, mpodecop, 3acTyNHHUK TOJIOBH
OpraHi3auifHoOro KOMITETY.

" Ynenn opranizanilinoro xomirery:

Onbsra KOPEHIOK — kaHAuAaT I0pHANYHUX HayK, AONEHT, NekaH QakynbTeTy eKOHOMIKH,
MEHEIDKMEHTY Ta TICHXOJIOT,

Ceprii MMPOHELIb — nokTop NCHXONOTiYHHX Hayk, mpodecop, 3aBiayBad kadenapu
NICHXONOTii JIepaBHOTO TOProBENEHO-EKOHOMIYHOTO YHIBEPCHTETY,

Onena BOUTEHKO - kanmamaaT NCHXONONYHHX HAyK, JAOLEHT, JAOLEHT Kadenpu
ncuxonorii JIepkaBHOro TOproBeibHO-€KOHOMIYHOTO YHIBEPCHTETY

Farzad ARDABILI —- Ph.D. in Management, Editor-in-Chief of International Journal of
Behavior Studies in Organizations (IBSO), EUROKD;

Oxcana 3A3UMKO — xaHauaar NCHXONOTIYHHMX HayK, JOLEHT, MpOBiIHWH HayKOBHi
cniBpobiTHHK, IncTuTy Ty nicuxonorii iMeni I'.C. Kocrioka HAIIH VYkpainnu;

Ipuna TICTYXOBA - xanaupaT nenaroriyHWX Hayx, JAOUEHT, 3aBiayBad xadenpu
TICHXOJIOTi, IIEaroriku Ta couionorii JlepaasHoro noAaTkoBoro YHiBEpPCHTETY,

Pycman KAJIEHUYEHKO — kanaumatr ncMxoioriyHHX Hayk, JOLEHT, AOLEHT kadeapH
npodeciitioi ocith KHIBCEKOr0 HAWIOHANBHOrO YHIBepcHTETY OyNIBHHLTBA 1
apXITEKTYPH.
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